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New challenge hits the mining community

T he dialogue between goverment 
 and the mining community is
 ever ongoing, as new issues al-
ways pop up. 

Failure by the two institutions to reach a 
consensus has potential for disaster.

Fresh on the table is the new employment 
code, and experts have challenged gov-
ernment to repeal or at least suspend the 
Employment Code Act.

The professionals have indicated that the 
Employment Code Act (ECA) has intro-
duced significant complications to labour 
and employment legislation, which calls 
for urgent introspection before it begins 
to seriously affect growth prospects.

Talking of growth prospects being dent-
ed, we can only cringe seeing that the 
COVID-19 pandemic has already pushed 
the mining sector to the periphery of de-
velopment.

We therefore challenge the government, 
labour unions and all other stakeholders 
involved in the crafting of the Code, to im-
mediately act and solve potential barriers 
caused by ECA.

Remember, the mining industry is a sig-

nificant employer, statistics indicate that 
85,111 people were employed in the sec-
tor in 2018.

With such numbers on the table, it won’t 
be palatable to shake the mining sector 
boat, since the country is already reeling 
on rising unemployment.

I believe it is prudent to listen to experts 
highlighting that the new legislation did 
not consider the implications at the mi-
cro- and macro-economic levels, and was 
ill-timed against the backdrop of subdued 
economic growth in the country.

We therefore call on our leaders to make 
swift plans and interventions that will save 
both jobs in the mining industry and pos-
sible other sectors both formal and infor-
mal whose support system is hinged to 
the sustainability of the mining sector.

The country’s leaders have and should 
continue to uphold the harmonised dia-
logue for a better mining industry.

Remember to share your views, opin-
ions, thoughts and letters on 
drewmara@gmail.com

Enjoy the read!
Andrew Maramwidze (Editor)
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Business duo at loggerheads with LCM 

Sources privy to Luanshya Mayor Nathan Chanda with 
Lusaka businessman Terrence Findlay have indicated that 
the duo has started earthworks in preparation for mining 
on a licensed land belonging to Luanshya Copper Mines 
(LCM).

The development comes after the Mines Minister, Richard 
Musukwa ordered LCM to suspend all works in the area 
until they satisfy ZEMA.

In 2010, LCM conducted an environmental impact as-
sessment (EIA) which was reviewed in 2015. In the EIA 
CLM had indicated that mining operations in the area 
would affect the hockey and basketball fields. The mine 
further indicated that it would compensate by construct-
ing a new state of the art basketball court and gymnasium 
on Cheswa Avenue.

Chamber urges authorities to shield miners

Zambia Chamber of Mines has urged the government to 
help cushion the industry from the impact of COVID-19.

The Chamber has submitted a broad three-phase eco-
nomic plan to the government, to help it manage the ef-
fects of the pandemic.

The proposal includes immediate relief measures that 
could be followed by an emergency support package 
whose financing could be sought from the IMF and World 
Bank.

In addition, the proposal also included the implementa-
tion of a “fight back” fiscal regime once the COVID-19 
pandemic had abated and investment was needed to re-
build the economy.

Copperbelt mines isolate workers

Some mining companies have quarantined employees at 
workplaces to prevent the spread of coronavirus, media 
reports have revealed.

The reports indicate that mines on the Copperbelt have 
isolated workers at company premises for one month to 
avert contracting and spreading the virus.

Chambishi Non-Ferrous Corporation Africa Mining (NFCA) 
in Chambishi is one of the firms which have confined their 
workforce and authorities recently visited the mine to 
confirm the allegations.

EU props up local mining

European Union (EU) has donated gold mining equipment 
to improve local gold mining.

The equipment, including four sluice boxes, four gold de-

tectors, 12 panning dishes, two shaking tables are to be 
used in gold mines in Vubwi and Lundazi districts in the 
southern part of the country, will be administered by the 
Zambia Consolidated Copper Mines Investment Holdings 
(ZCCM-IH).

The equipment was purchased at a total cost of 70,000 
Euros with support of the EU under the Southern African 
Development Community (SADC) Trade-Related Facility 
project aimed at the formalization of the gold mining sec-
tor.

FQM braces for uncertainty

First Quantum Minerals has reduced operating costs and 
capital spending as it braces itself for the impact of the 
COVID-19 on the mining sector.

The virus has brought unprecedented challenges to com-
munities, industries and the global economy, and that 
First Quantum’s priority is the health and safety of its em-
ployees and communities, said the company in its finan-
cial results statement for the first quarter of 2020.

“The COVID-19 pandemic has brought unprecedent-
ed challenges to communities, industries and the glob-
al economy. Our priority continues to be the health and 
safety of all of our employees and the communities where 
we work,” said Philip Pascall, FQM’s Chairman and Chief 
Executive Officer.

He added that the company is managing the restrictions 
and protocols implemented in each country where it op-
erates, to help protect all, particularly those most vulner-
able.

Power cuts challenge dealt with

With flagship plants such as the power station near the 
Itezhi-Tezhi Dam, in the south-east of the country, tak-
ing centre stage, the country’s power generation is now 
heading for a surplus.”

Itezhi-Tezhi power plant has already increased the coun-
try’s power generation capacity by 7.5 percent and sup-
plied an extra 50,000 people with electricity. 

In the first quarter of 2018, and for the first time in its 
history, Zambia stopped importing electricity from neigh-
bouring countries such as Mozambique.

“Zambia’s power generation capacity has improved and 
will now be able to largely meet its energy needs. Over-
all, we will be able to meet demand and routine energy 
imports will cease, but we will continue to import energy 
to meet occasional peaks in demand,” Zesco’s head of 
power transmission, Webster Musonda said.
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 hink –tanks Professor Oliver 
 Saasa of Premier Consult and 
 Felix Mwenge, a research fellow 
in the Human Development Unit of the 
Zambia Institute for Policy Analysis and Re-
search (ZIPAR) have indicated that the new 
employment code will hit mining sector 
hard.

The experts said government should repeal 
or at least suspend the Employment Code 
Act.

In addition, the specialist have called for es-
tablishment of a multi-sector Employment 
and Labour Legislation Taskforce, which 
should undertake a comprehensive review 
of the Employment Code Act, citing that the 
action should be taken immediately, with a 
reversion back to the previous legislation 
pending further review.

“It is strongly recommended that the Em-
ployment and Labour Legislation Taskforce 
undertakes extensive consultations with all 
the relevant stakeholders to ensure that all 
the submissions are seriously considered 
bearing, in mind that what may appear to 
be in the best interest of employees in the 
short-term could result in serious repercus-
sions in the medium- to long-term in term 
in forgone opportunity to enable employers 
to remain viable and profitable, which is es-
sential for securing jobs and employment 
expansion,”  reads part of the experts rec-
ommendations.

The reports says the Employment Code Act 
(ECA) has introduced significant complica-
tions to labour and employment legislation 
in Zambia, which calls for urgent intro-
spection before it begins to seriously affect 
growth prospects.

Indications are that the mining sector has 
been particularly hard hit by the new legis-
lation because of the large numbers of peo-
ple it employs, they noted.

The mining industry is a significant employ-
er: 85,111 people were employed in the 
sector in 2018. In that year, the mining sec-

New employment code hits mining sector hard

T 

tor accounted for seven percent of wage 
employment and three percent of total em-
ployment, according to the report.

The number of women employed in the 
mining and quarrying sector was 9,713 in 
2018, which represents 11 percent of the 
total employed in the sector. Multiplier ef-
fects in companies directly or indirectly 
supplying the mines adds to this impact, 
they continued. However, the researchers 
note that the ECA will negatively impact on 
the employment of women.

Jobs in contractors’ firms, for example, are 
intimately linked to the buoyancy of the min-
ing sector, and any changes to labour and 
employment laws that result in disruptions 
in the sector would threaten growth among 
contractors. The new legislation did not 
consider the implications at the micro- and 
macro-economic levels, and was ill-timed 
against the backdrop of subdued economic 
growth in the country, said the report.

“Considering the magnitude of discomfort 
among employers regarding the provisions 
of the ECA, particularly those in the small-
scale category, it is clear that, in its present 
form, this piece of legislation would be dif-
ficult to enforce. Even where willingness on 
the part of an employer is not an issue, the 
current economic situation in the country 
makes it difficult to adhere to many of the 
ECA’s provisions,” reads the report.

“The all-embracing character of ECA has 
left some employers, particularly those in 
the small-scale category, perplexed re-
garding the prospects of its enforcement 
for the currently financially-stressed small 
business.

“To the extent that the ECA covers all cat-
egories of employees, this has resulted in 
significant challenges at the operational 
level with some categories of employers 
finding the law difficult to adhere to,” said 
the experts.

The two authors noted with concern liquid-
ity challenges, government crowding out of 
the private sector, rising debt levels, and 
policy inconsistency for some sectors had 
combined to make the investment environ-
ment not hospitable and the ease of doing 
business problematic.

“Increasing debt service costs amidst a 
high fiscal deficit are also among the major 
macroeconomic challenges facing Zambia 
presently and have clouded the country’s 
fiscal outlook. The external debt stock in 
February 2020 stood at around US$11.2 
billion (inclusive of guarantees). The coun-
try’s domestic debt is currently in the region 
of US$5 billion and the total public debt is 
now estimated at over 90 percent of GDP,” 
they continued.

The consultants have further warned that 
inadequate or inappropriate legislation for 
labour market protection may hurt optimal 
allocation and application of labour as a vi-
tal resource in production.

“The Zambian economy is currently oper-
ating in a very challenging macroeconomic 
environment, which requires it to make hard 
policy choices that include the need to im-
plement difficult reforms that may directly 
impact labour in an adverse way. At the ex-
ternal level, the sluggish growth of the glob-
al economy has affected Zambia’s growth 
prospects, which could result in serious 
labour shedding by industry,” they added.

The researchers noted that was the respon-
sibility of governments to ensure that work-
ers’ rights and entitlements were not flout-
ed by employers and hence the securing of 
these rights through legislation is standard 
practice globally. However, the most critical 
consideration that has been expressed by 
most of the employers and, to some extent, 
some employees, is that the ECA would 
cause significant cost escalation for the av-
erage company in Zambia.
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 he Copperbelt Energy Corporation (CEC) has donated 
 COVID-19 test kits worth K1.7 million to the ministry of 
 health.

Vice Chairman of the CEC Board of Directors, Reynolds Bowa, 
said being in the electricity industry demands the safety of people 
above everything else at all times.

He said CEC understood very well the demands that had been 
placed on the population by COVID-19 as well as the financial bur-
den needed to observe the safety requirements that come along 
with it because health and safety are critical.

“It is with this in mind that we have sourced COVID-19 test kits 
and reagents worth USD95,000 equivalent to K1.7 million to assist 
the Ministry of Health in its continued ramping up of testing the 

CEC donate COVID-19 test kits

T population because it is only through widespread testing that as 
many cases as possible can be captured, leading to reduction of 
continued infections,” said Bowa.

He reiterated that CEC identifies with the adjustments and added 
costs that members of the public, business entities and govern-
ment have had to take on as a result of the COVID-19 pandemic; 
and we recognise that no one individual or organisation can fight 
this battle alone.

In addition, the donation is a continuation of the company’s support 
to Zambia’s health sector. 

CEC recently donated medical equipment and supplies to five rural 
health centres in Chongwe and Petauke.
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 ummins Zambia has complet-
 ed a coolant plant project in Kitwe 
 on the Copperbelt that received 
approval from the Zambia Environmental 
Management Agency (ZEMA) in 2019.

The ‘plug-and-play’ plant will produce two 
types of coolant, namely ES compleat Hy-
brid (Blue) and ES compleat OAT (Red). 
PLC-driven and automated, the plant has 
the capability to carry out batch correction.

It has a blending capacity of around 1 600 
litres over two hours, including quality test-
ing. The system has two 2 500 litre product 
tanks for product storage.

Originally planned to be completed within 
six months in 2018, delivery and manufac-
turing logistics ultimately resulted in the 
project taking about a year to complete, 
in addition to the stringent ZEMA approv-
al, John Kambing’a, Cummins Aftermarket 
Leader (Zambia) reports.

The main contractor was CP Engineering, 
with a Cummins Filtration team overseeing 
the project from start to finish.

Cummins Filtration built the plant and 
shipped it to Zambia, where it was installed 
by a local contractor under the supervision 
of the project team.

The Cummins Filtration team from South 
Africa also played a key role in commission-
ing the plant.

“It is a requirement in Zambia to conduct 
an impact assessment for any project being 
undertaken. Therefore, the ZEMA approval 
was necessary to ensure that the coolant 

Cummins commission coolant plant 

C plant had no impact on the environment or 
the surrounding community,” Kambing’a 
explains.

This is also in line with Cummins Inc.’s 
PLANET 2050 strategy, focused on ad-
dressing climate change and air emissions, 
using natural resources in the most sustain-
able way, and improving communities.

To date, Cummins Zambia’s main coolant 
customer has been First Quantum Miner-
als (FQM), a major copper producer in the 
region. The new plant will allow Cummins 
Zambia to supply coolant to other custom-
ers in different packages.
“This will grow our filtration sales in Zam-
bia, and allow us to serve other customers. 
It will also take care of our counter-sales 
customers. Other Cummins distributors 
and dealers wanting to take advantage of 
our cost-competitiveness will also be wel-
comed,” Kambing’a said.

The main benefits of the new coolant plant 
are that customers will not be restricted to 
obtain the products only in totes, but can 
request different packages according to 
their specific requirements.

Customers will also have the option of bulk 
supply, which will drastically reduce their 
storage challenges in having access to suf-
ficient product as and when required, and 
eliminate long lead times.

Switching to in-house coolant production at 
Cummins Zambia will reduce import costs 
significantly, allowing it to pass these sav-
ings onto customers.

Meshach Kwegyir-Aggrey, GM Cummins 

Zambia, elaborates that, in order to be 
more competitive and supply product at a 
preferential rate to the market, a business 
case was raised to the leadership team of 
Cummins Africa. Approval followed quick-
ly, and the coolant plant was subsequently 
purchased and installed in the last quarter 
of 2019.

“With the new coolant plant at Cummins 
Zambia, what we have succeeded in doing 
is to basically halt the importation of wa-
ter, which forms more than 90 percent of 
the coolant product, from South Africa into 
Zambia.

“This will also assist us to serve diverse 
markets, with volumes ranging from five li-
tres to 1 000 litres. We will also increase our 
footprint in the Zambian coolant market and 
offer more value to customers.”

Kwegyir-Aggrey adds: “The Zambian mar-
ket is key to the strategic growth of Cum-
mins in Africa. Cummins is a provider of 
power to the mining industry, and this new 
plant will allow us to deliver on our brand 
promise of powering our customers through 
innovation and dependability.

“We have invested almost half a million dol-
lars in this project, and that will add value 
to our customers and stakeholders in Zam-
bia. Adding value is what Cummins stands 
for, and we are determined to ensure our 
customers get absolute value when using 
Cummins products.”

Looking to the future, Kwegyir-Aggrey 
points out that the new coolant plant is ex-
pected to assist Cummins Zambia in pene-
trating the key automotive market.

Photo Credit: http://media.ngage.co.za
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 alumbila Minerals Limited (KML), 
 a subsidiary of mining giant First
  Quantum Minerals (FQM), has 
handed over cleaning equipment and per-
sonal protective equipment (PPE) worth 
K620, 201 towards Kalumbila District’s 
COVID-19 preparedness response mea-
sures.

KML’s donation is in recognition of the ad-
verse effects the threat of the virus is having 
on the local community.

The support forms part of FQM’s total mon-
etary and in-kind support amounting to K2, 
780,201 pledged in March, soon after the 
first COVID-19 cases were recorded.

“The significance of the damage by 
COVID-19 means that we must respond 
with the same level of seriousness and de-
vise smart response systems that account 
for local conditions,” said KML Community 
Affairs Manager Joseph Ngwira.

FQM backs government COVID-19 fight 

K Ngwira added that the fight against 
COVID-19 was not for government and the 
private sector alone, but a fight for every 
person on earth.

He further said the mining company’s 
wide-ranging COVID-19 relief efforts were 
directed at where support was most need-
ed, which was often in basic services at lo-
cal community level in remote areas around 
the mine.

The significant contributions to the 
COVID-19 Fund set up by the Zambian 
government build on FQM’s ongoing con-
tribution of medical services and supplies 
to the communities surrounding its Kalum-
bila and Kansanshi mines in North-Western 
Province.

“We will continue to work closely with gov-
ernment and our local communities to keep 
people safe and maintain our operational 
capacity. We recognise that the continued 

operation of our mines during this crisis is 
of vital importance to local employment, 
community well-being and the economy of 
Zambia,” Ngwira said.

FQM continues to assess developments 
and update the company’s response as re-
quired. 

The mine has no confirmed cases of 
COVID-19 at any of its sites or offices in 
Zambia, and a dedicated team is in place 
will continue to maintain safe operations at 
Kalumbila and Kansanshi mines.

The mining giant has committed to continu-
ing to provide all the appropriate support 
it can – focused not only on this phase of 
prevention and response to the pandemic 
itself, but also into the all-important recov-
ery phase when the swift resumption of 
economic activity will be imperative.

Photo Credit: http://media.ngage.co.za

  opani Copper Mines a subsidiary of mining giant 
  Glencore has announced plans to shelve shutting down 
  its operations, following a sudden decision halt to all op-
erations in March.

The mine said will resume copper mining for three months but pro-
ceed with plans to close down its operations because of falling 
prices and coronavirus disruption.

“Mopani Copper Mines PLC is to restart mining operations and is-
sue a notice of its intention to place the mining operations on care 
and maintenance after 90 days,” Glencore said in a statement.

“During the 90-day period, Mopani will continue to engage with 
government on the potential solutions to its current challenges,” 
it said. 

The decision comes hot on the heels of protests by unions and 

Mopani puts on hold plans to shutdown

M government engaged the owners and a decision was reached to 
resume operations for the next 90 days after which a notice to pro-
ceed to place the miner on care-and-maintenance will be issued.
However, Mopani says it remains committed to  health and safety of 
the workforce and surrounding communities. 

“Mopani will engage with its employees, relevant contractors and 
local communities regarding the restart of operations. Mopani re-
mains committed to supporting its community projects, hospitals 
and schools.”

The Mines Minister Richard Musukwa said the authorities would 
continue “to promote the mining industry in this critical period of 
COVID-19 and unstable commodity prices”.

However, citing disruption to supply chains caused by COVID-19 
and falling copper prices, Glencore will also cut capital expenditure 
by as much as a quarter during 2020.
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 espite mining being one of the 
 country’s most important 
 industries economically and the 
 second largest employer after 
government, the gender disparity in the 
mining sector remains high.

This does not hold back 28-year old 
Yvonne Lubumbe Kahanji, a mining optimi-
sation engineer at First Quantum Minerals’ 
subsidiary Kalumbila Minerals Limited in 
North-Western Province.

“One of the highlights of my young career 
was when I won the 2018 Mining Woman 
of the Year Award. I was picked from the 
best women miners from mines across the 
country, and it was a humbling experience; 
it shows that I am actually doing something 
positive and contributing to the mining in-
dustry. 

“I am also inspiring other women to come 
into the mining industry. If I can do it, then 
they can do it also. Mining is no longer a 
male dominated industry, even women 
have a chance to make an impact,” Kahanji 
said.

Constantly looking for the best methods to 
improve the production of the mine, Kah-
anji’s  role as an optimisation engineer is to 

Kahanji defying gender norms in mining

D improve production, to make sure that ma-
terial is moved from the mine at the most 
cost-effective way and safest manner.

Born and raised in the mining town of Kitwe 
on the Copperbelt, Kahanji has refused to 
be defined by her gender, but instead by her 
ability as a mining engineer to contribute to 
growth and sustainability of the company.

She went to Rokana Primary School, in Nk-
ana West, then St. John’s Convent School 
before pursuing a Bachelor’s degree in Min-
ing Engineering at Copperbelt University.
“Growing up, mining was never my dream 
job, because living on the Copperbelt we 
saw a lot of miners, and in my mind, mining 
was about people using picks and shovels. 
I always wanted to be a lawyer like my fa-
ther.

“ Every child’s dream is to be like your par-
ent, and my father and I were very close and 
he inspired me, so I have always wanted to 
be a lawyer,” she explained.

On completing secondary education, she 
applied to the University of Zambia to study 
law, and as a second choice, to the Cop-
perbelt University to study mining engineer-
ing and metallurgy. Copperbelt University 
replied first, so she took the offer.

Kahanji however said that despite pursuing 
a course in mining, she could not have fore-
seen the challenges and opportunities that 
a career in mining would bring her way.

She further narrated that after graduating 
from university, she applied for work at First 
Quantum Minerals and another company, 
a mining contractor specialised in blasting.

“My first job was in the blasting depart-
ment, because the company I worked for, 
BME, specialised in blasting. However, I 
found my way to FQM through an advert on 
their website. I was interviewed, picked and 
that’s how I was brought to Kalumbila,” she 
said.

Kahanji explained that mining is dynamic, 
and there are different challenges and ex-
periences every day.

“My job as an optimisation engineer is ex-
citing because I am involved in different 
sections of the mine, be it drilling, blasting, 
load and haul, safety, and in everything that 
has to do with mining.

“Optimisation consists of a small number 
of engineers, dispatchers and technicians. 
So, we are not such a large team that we 
would fail to coordinate; we work as one 
unit, whatever I do affects my team mates. 
So we all move in the right direction, be-
cause our goal is to move the mine forward 
in the safest and most cost-effective man-
ner,” she said.

Working for a multinational company like 
FQM is helping shape her into the engi-
neer she is striving to be, and one who is 
respected by her peers, she added.

“So far I have been in all the sections of 
mining production, and I have learnt a lot in 
the four years I have been with the mines. 
And since my job entails dealing with peo-
ple, my biggest challenge are the people, 
but I always find my way around working 
through anything I need to do,” she said.

She also brings ethics to the job, being 
open-minded to the many challenges that 
come with the job, approachable and hon-
est, because she also deals with contrac-
tors working with the mine who play a key 
role in the success of the company’s oper-
ations.

Kahanji married to a fellow mining engineer 
at FQM, says her journey has just started 
and that five to ten years from now, she 
would like to see herself progressing into a 
managerial position.
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Over 45 YRS OF 
ENGINEERING EXCELLENCE

C.P. Engineering Ltd, a company formed in 1972 and 
was originally founded by an Italian. It was later 
purchased in 1975 by the current owners making the 
Company 100% Zambian owned. Over a period of 
almost forty years, C.P. Engineering Ltd has grown 
in size and now has a staff of over thirty eight 
employees and is sub-divided into four different 
sections, namely: The Machine Shop, Boiler Shop, 
Bulk Storage Warehouse and a Retail outlet. 

The Company was originally started with only a few 
machines, but over the years has built a healthy fleet 
of almost thirty different pieces of equipment which 
includes lathes, milling, drilling, boring, power saws, 
welding, pressing, rolling, guillotine and threading 
machines. All four sections of the Company are 
spread over an area of sixty five thousand square feet 
of space with a manager in each section. 

THE MACHINE SHOP
The machine shop and the boiler shop are the two 
original sections of the Company where all our 
machining and fabrications are done. The machine 
shop manufactures various types of gears, sprockets, 
anchor bolts, pins, sleeves, couplings and numerous 
other products. 

THE BOILER SHOP
The boiler shop is involved in fabrication of tanks, 
repairs and rebuilding axles, repairing dumper truck 
bodies, bulldozer and excavator buckets, customized 
containers, and other items as per drawings. Trolleys 
are also manufactured and distributed to other 
hardware stores. 

Most of the staff have been with the Company for 
more than ten years and are experienced in various 
aspects of engineering. C.P. Engineering Ltd has 
three full time engineers with more than fifty years of 
experience combined. Over the past years the 
Company has serviced several different industries 
such as textile, food & beverage, transport, 
construction and mining. With the advent of 
numerous new mines and several new major 
construction projects, the company is deliberately 
focusing more on servicing these sectors. 

FASTENERS
The third section deals with wide range of fasteners. 
C.P. Engineering Ltd in recent years has become the 
country's largest stockists of numerous types of bolts, 
nuts, washers, threaded bars, screws , and studs in 
mild steel, high tensile steel and stainless steel, No 
other dealer in the country carries as much variety of 
fasteners. 

RETAIL SHOP
Lastly, the fourth section of the Company is the 
Shop. The storefront has been C.P. Engineering Ltd's 
latest expansion to expose the range of fasteners to 
individuals and other Companies. Additionally, a lot 
other hardware items related to fasteners have been 
introduced such as Ring, Combination and Open 
ended spanners. Impact Wrenches, Screw Drivers, 
Torque Wrenches and Vices. Pipe Wrenches, Allen 
keys and complete mechanics, fitters and electrician 
tool boxes. Items such as welding machines, boiler 
shop supplies, machine shop tooling, heavy duty 
jacks, shackles, and numerous other supplies can be 
found. C.P. Engineering Ltd is an Authorized 
Exclusive Dealer of High Quality world renowned 
HEYCO and HYTECH tools of Germany who are 
also the principle suppliers of all major tools to 
Mercedes Benz, Audi, Volvo, VW, and MAN trucks 
of Europe. 

In the field of machining tools for the workshop, CP 
Engineering Ltd are the exclusive agents in Zambia 
for PILOT TOOLS (PTY) LIMITED of South 
Africa. Pilot is one of the leading manufacturers of 
tungsten carbide blanks for the mining industry. 
Additionally, they also manufacture tungsten carbide 
metal cutting inserts, brazed turning tools, brazed 
boring tools, brazed threading tools and also tool 
holders for the engineering industries.
 
The management and the engineers of C.P. 
Engineering Ltd are always available for 
consultation and professional advice. 

C. P. ENGINEERING LTD.

Specialised in:
Turning, Milling, Lineboring, Gear Cutting
Heavy & Light Fabrication

Largest Stockist of: 
Fasteners- Bolts, Nuts, Washers, Threaded 
Bars & Foundation Bolts in various grades 
& materials
All kinds of High Quality Hand Tools 
& Cutting Tools

Exclusive Agents and Stockist in Zambia for: 

Plot No. 3757 Luano Road, 
Light Industrial Area,
P O Box 22334, 
Kitwe

Tel: +260 212 218433 / 214472
Retail Shop No: +260 969 214479

E-mail: enquiry@cpengineering.co.zm
Website: www.cpengineering.co.zm
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 ambia is now one of the ten least 
 attractive jurisdictions in the world 
 for mining investment, according 
to the Fraser Institute’s 2019 Annual Survey 
of Mining Companies, released earlier this 
year.

But this has not always been the case. It is 
the first time that Zambia has found itself 
in the bottom 10 of the 76 participating ju-
risdictions, with its ranking having dropped 
drastically in 2019 compared to previous 
years, writes CHANTELLE KOTZE.

The Fraser Institute’s Annual Survey of Min-
ing Companies provides a comprehensive 
report on government policies that either 
attract or discourage mining investment, 
typically used by companies, governments 
and mining ministries to measure their effi-
cacy in attracting investment.

Zambia’s standing declined drastically in 
2019 compared to 2018, 2017, 2016 and 
2015. While the country scored 63.60 for 
investment attractiveness in 2018, this 
dropped to 37.90 in 2019.

The decline in Zambia’s Policy Perception 
Index score showed an equally sharp drop, 
down from 65.25 in 2018 to 38.50 in 2019.

There was increased concern expressed 
over Zambia’s regulatory inconsistencies, 
the soundness of the geological database 
and security within the country and was 
ranked in the bottom 10 alongside Tanza-
nia and Zimbabwe, which too experienced 
drastic declines in their Policy Perception 
Index rankings.

It’s no surprise that Zambia also fell short 
when measured on its taxation regime, hav-
ing introduced a new mining tax regime in 
2019 which has significantly increased the 
tax burden on mining companies, making 
the sector unsustainable and uncompeti-
tive.

According to a source from an African con-
sulting firm, Zambian mining companies 
faced one of the highest effective tax rates 
in the world, even before the new mining 
tax regime was introduced.

“When you consider the high cost profile of 
the average Zambian mine – several mines 
of which are more than 70 years old – and 
the introduction of several hidden taxes 
such as outstanding VAT refunds and surg-
ing power prices, then it’s easy to see why 
it’s no longer profitable to mine in Zambia,” 

Zambia’s decline against DRC’s copper 
production

Z the source points out.

The current environment where most mines 
are making losses is simply unsustainable 
and “something’s gotta give”. The source 
is hopeful that the Covid-19 pandemic will 
introduce a level of realism into the govern-
ment psyche, and that miners and the gov-
ernment will be able to come to an agree-
ment on a number of measures to keep the 
mining sector liquid and to safeguard jobs 
during this time of global uncertainty.

What’s self-evident is that the new tax re-
gime has led to a decline in Zambia’s cop-
per output, which is bad for all parties. This 
has coincided with a 30 percent drop in 
copper prices since January 2020, which, 
judging by the drop in oil prices, may fall 
even further.

By comparison with the Democratic Repub-
lic of Congo (DRC), this does not bode well 
for Zambia. Despite a change to the coun-
try’s new Mining Code, copper production 
has not suffered and in fact improved in 
2019.

“Zambia’s comparative performance 
against the DRC is certainly now a growing 
cause for concern since copper mine out-
put there jumped 12.6 percent year-on-year 
in the first half of 2019 to 672 000 t, com-
pared to 597 000 t in the prior year period.

“Last year, the DRC raised its copper min-
ing royalty fees from 2.0 percent to 3.5 per-
cent, although its cobalt fees were trebled 
to 10percent as it declared cobalt to be a 
strategic mineral,” says metals and miner-
als research and consulting firm Roskill.

By comparison, provisional data from the 
Zambian Chamber of Mines revealed a four 
percent year-on-year decline in total cop-
per mine production in the first half of 2019 
from 411 000 t to 393 000 t.

The source says that the ‘Zambian divi-
dend’ – a term coined by former CEO of Rio 
Tinto and Vedanta Resources Tom Alba-
nese to reflect the deep affinity and empa-
thy that Zambian politicians and regulators 
have historically shown towards the mining 
industry – has been woefully absent in re-
cent years. Why?

In seeking to answer ‘why’, two factors 
dominate.

The first is Zambia’s highly indebted posi-
tion. Unprecedented sums of money have 

been borrowed by President Edgar Lungu’s 
administration, leading to debt distress and 
the real prospect of imminent debt default.

The second is a lack of trust.  A ‘them and 
us’ culture characterises the way the gov-
ernment thinks about the mining industry 
today, exemplified by the decision to seize 
control of Konkola Copper Mines last year 
– a measure which, no matter how  popu-
lar among some residents of Chingola, has 
further eroded investor confidence in the 
country’s mining sector.

Both factors have led President Lungu’s 
administration to tax ‘foreign miners’ to the 
brink and as a consequence, the industry is 
now presented with unsustainable costs of 
doing business.  

The Zambia Chamber of Mines present-
ed an assessment in March of the implied 
costs of Covid-19 on the country’s mining 
sector. Faced with the real prospect that 
some mines may have to shut down, the 
source remains optimistic that the govern-
ment will grant a number of concessions to 
the industry – the failure to do so will hurt all 
Zambian stakeholders.

SOURCE: Mining Review Africa 
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 ince mid-March, the response of governments 
 worldwide to the COVID-19 pandemic has led to 
 severe disruption of mining activities across a large 
number of countries. 

Countries have passed partial or complete lockdown orders, 
leading to the temporary suspension of activities at over 1,600 
mines, as of 3 April. However, as lockdowns end, mines are in-
creasingly being considered as an essential service.

The exempted mines are, however, operating with reduced num-
bers of workers to minimise the potential spread of the virus, 
which is causing a slow return for the industry, says GlobalData, 
a leading data and analytics company.

“Silver production is currently being severely damaged by lock-
down measures. As of 27 April, the equivalent of 65.8 percent of 
annual global silver production was on hold. Silver mining com-
panies such as First Majestic, Hochschild, Hecla Mining and En-
deavour Silver have all withdrawn their production guidance for 
2020 in the wake of the outbreak,” Vinneth Bajaj, Mining Analyst 
at GlobalData said.

“In addition, 32 percent of uranium production, 23.8 percent of 
zinc, 19.5 percent platinum, 14.6 percent of nickel, 14.4 percent 
of diamond, and 12.7 percent of copper were placed on hold as 
of 27 April. 

“Progress has also been halted on 23 mines under construction, 
including the US$5.3bn Quellaveco copper mine in Peru, which 
is one of the world’s biggest copper mines currently under devel-
opment. The project has an annual copper production capacity 
of up to 180kt and is expected to commence operations by 2022. 
In Chile, while a lockdown is not in force, Antofagasta has halted 
work on its Los Pelambres project and Teck Resources has sus-
pended work on the Quebrada Blanca Phase II mine.”

At present, lockdowns remain in force in countries such as Peru 
(until 10 May), Mexico (30 May), Bolivia (30 April) and Namibia (4 
May). In Quebec, the government extended restrictions to 4 May, 
however, it is allowing mines to reopen from 15 April as essential 
services if they comply with strict measures to limit the spread 
of the virus. 

Restrictions on mining in India, Argentina, Zimbabwe and South 
Africa have also been withdrawn, with mining seen as an essen-
tial service.

Mining operations on 
hold due to COVID-19 
lockdowns

S

Regional News

       ron ore exports from India are expected to decline by around 
        25 percent to 23.3 Mt in 2020 due to the coronavirus (Covid-19) 
       outbreak and the subsequent closure of ports, shortage of 
workers and transport restrictions, which are severely disrupting 
the exports as well as the domestic supply. GlobalData, a leading 
data and analytics company has observed. 

In addition, the auctioning process of several iron ore mines were 
completed in February 2020 as their leases were about to expire 
in March 2020. 

Out of around 25 non-captive iron ore mines, 22 were success-
fully auctioned while three were put on hold over a pending legal 
suit from the Supreme Court of India. 

“The delays in the auctioning of mines in Odisha, which were to 
be held in March last year, due to the lack of clarity on the max-
imum lease area, will severely damage India’s iron ore output in 
2020, which is expected to fall to 205.7 Mt, a 12.5 percent decline 
compared with 2019 (234.9 Mt). 

“The decline could have been over 40 Mt, had the Indian govern-
ment not allowed new owners to start and continue operations 
until they had acquired fresh forest and environmental clearanc-
es, which could have taken up to three years,” said Vinneth Bajaj, 
Senior Mining Analyst at GlobalData.  

Meanwhile, some idle time is inevitable as operations are reestab-
lished by the new owners. With that in place, GlobalData expects 
the production to pick up once the lockdown ends, and operating 
activities resume. 

Despite the decline in 2020, the production of iron ore in India is 
expected to grow over the forecast period (2020–2024) at a com-
pound annual growth rate (CAGR) of 7.2 percent to reach 271.2 
Mt in 2024. 

The resumption of operations at the auctioned mines will be a key 
factor behind this growth. 

“Simultaneously, iron ore exports from India are expected to re-
cover from the 2020 decline and post a forecast-period CAGR of 
4.2% to reach 27.5 Mt in 2024, supported by improving demand 
from China,” said Bajaj. 

Iron ore exports from 
India to decline
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IMLO International Ltd is a Cameroonian based 
company with its Headquarter in Douala 

Cameroun aimed at providing high quality products 
and services in a strict respect of international 
standard. Our company strongly adheres to 

internationally accepted quality standard in every 
stage to ensure the premium quality as to be 

confirmed by the inspection report from societe 
general de surveillance (SGS).

We are strongly held by believing in:

- Serving the customers, above all.
- Being Adventurous and Enterprising.

- Respecting all individuals
- Perseverance
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- Protecting the environment

Our main activity is General Trade (Import / Export) and 
Distribution. We import, re-export and distribute many 

products from Asia, Middle East, Europe, North and South 
America. We also export from Africa to many countries 

around the world. We are specialized in food and 
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ties. We represent the best brands nationwide and we 
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business relationship.
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etc.and we can supplier any kind 
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is the 3 in 1 solution for your 

fuel storage, distribution 
and management.

ECOTANK FUEL STORAGE, 
DISTRIBUTION AND MANAGEMENT
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 outh Africa’s leading provider of test, measurement, 
 communications equipment, solutions and specialized 
 systems - Comtest is celebrating 15-year trading mile-
stone, this year.

“Comtest has representation throughout South Africa and with our 
bold, worldwide export sales-drive, Comtest’s vision includes add-
ing new products to the existing range, and the acquisition of new 
companies to complement our core business,” Comtest Chief Ex-
ecutive Officer, Barend Niemand.  

Comtest was founded by Peter Verwer and Barend Niemand (Ex-
Spescom MeasureGraph) in 2005 and has its HQ in Linbro Park, 
Gauteng.  

Aside from being Fluke’s Master Distributor to South Africa, Com-
test also represents leading international companies in the test and 
measurement fields: Beha-Amprobe, Bk Precision, Fluke Calibra-
tion, Let Labs, Industrial Scientific, Keytag, Meriam, Microsemi, 
Midtronics, Pico Technologies, Pico Automative, Radian Research 
and Tektronix.

Meanwhile Instrotech was acquired in 2010, to expand the busi-
ness into the process and automation industries. 

Instrotech creates high quality process control instrumentation 
and industrial electronics. Partnering with international leading 
brands Vishay, Optris, Keller, Siko, Kobold, Monitran, Elis, Scancon, 
and Sensor Tech, Instrotech supplies cost-effective, consistently 
reliable, high-quality industrial electronics, sensors, instrumenta-
tion and calibrators for the automated process and control indus-
try, complementing primary sensors such as load cells, pressure 
and flow transmitters, sourced from European and North American 
companies.

“Business is not for the fainthearted in these recent, highly chal-
lenging trading-times, but COMTEST has a strong, knowledgeable 
and loyal Team driving our goals and aspirations, so I feel confident 
that we will inevitably reap the benefits as soon as the economic 
climate eases”, Niemand said.

Comtest celebrate 15 
years of trading

S

Corporate News

SALES . PARTS . SERVICE

contact
ZAMBIA +260 963 847278 
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 s part of efforts to provide the 
 mining, oil and gas industries with 
 an all-inclusive, safe and efficient 
electrical installation solution, Proof Engi-
neering Solutions, a Division of Hudaco, 
locally developed, designed and manufac-
tured the AMPgland double-compression 
cable gland range 

The range, which includes the Orion, Cra-
ter and Taurus Exd, features a unique cut-
ting-edge design that incorporates two 
O-rings on the shielding cone. 

According to the manufacturer, the dou-
ble-compression O-ring prevents the in-
trusion of contaminants such as water and 
dust which may be trapped between the 
two O-rings, preventing contact with ar-
mour. 

In addition, this unrivaled protection deliv-
ers unparalleled cable securing and sealing 
capabilities. In addition to achieving high 
strain relief and explosion proof protection, 
the special shape of the gland’s lower and 
upper seal also earns it an IP 66/68 rating.  

The AMPgland’s smart design makes for 
easy installation and maintenance, keeping 
costs and downtime to a minimum. 

Proof Engineer Solutions Director, Donovan 
Marks said, as long as the diameter of the 
used cable is within the declared clamping 
range, there is no need to change, remove 
or adjust any internal components. 

Safe, efficient cable sealing 
with AMPgland cable gland 
range

A In addition, the swiveling ‘shielding cone’ 
for clamping armour is secured to the ‘up-
per and lower body’ by the O-rings, pre-
venting the shielding cone from being lost 
during disassembly of cable gland during 
installation. 

As the internal parts are fixed only with the 
O-rings, they can be easily removed with a 
simple ‘pulling’ movement during inspec-
tion without any risk of damaging cables, 
keeping maintenance time to a minimum.

The addition of these cable glands has 
boosted Proof Engineering Solutions’ com-
prehensive flameproof product range of 
plugs, sockets, connectors, adaptors, cou-
plers, plug couplers and luminaires (Azolite). 

“With our expanded offering which now 
includes the cable, the connector and the 
AMPgland, Proof is perfectly positioned as 
a turnkey solutions provider for virtually any 
electrical installation,” said Marks.                                                                               

Proof Engineering Solutions has cornered 
the Southern African mining and industry 
markets as a leading manufacturer and 
supplier of a wide range of flameproof and 
explosion proof products. 

The company incorporates the latest tech-
nology in the design of its comprehensive 
range of electrical components suitable for 
both underground and above ground min-
ing applications. 



                                                                                                                                                                          19 

May - June 2020

Zambian Mining Magazine   |   www.miningnewszambia.com  

May - June 2020
Trends & Technologies

 merican Society of Mechanical 
 Engineers (ASME) is giving 
 flexible, affordable and applicable 
virtual training solutions to engineers every-
where.

According to a recent survey of approxi-
mately 3,000 engineers conducted by the 
(ASME), eight in 10 engineers anticipate a 
change in operations due to COVID-19 and 
reduction of business overall. 

This escalation of change in an already 
evolving industry landscape has prompted 
ASME to offer even more flexible, afford-
able, and applicable virtual training solu-
tions to help engineers strengthen their 
skills for the current and post-pandemic 
workplace.

“The COVID-19 pandemic has had a pro-
found impact on lives and livelihoods. The 
engineering work landscape has been rap-
idly evolving, and the pandemic has accel-
erated and changed the landscape in ways 
we are only beginning to understand,” says 
ASME Executive Director/CEO Tom Costa-
bile. 

“Engineers are applying technologies in-
cluding artificial intelligence, robotics and 
3D printing to help respond to the public 
health crisis, and also to adapt processes 
in many industrial sectors and transform 
supply chains for the future.”

ASME Director of Learning and Develop-
ment Arin Ceglia  notes that a significant 
number of engineers graduate have pow-
erful textbook knowledge of fundamentals 
and theory, but lack the skills needed to 

Engineers learn from home 

A

apply that knowledge in their day-to-day 
work. 

“Even experienced engineers might be-
come siloed and not have the ability and 
awareness to keep pace with the rapidly 
evolving technical field,” said Ceglia.

These two factors have combined to cre-
ate a skills gap that worries industry leaders 
and educators. In manufacturing, for exam-
ple, a 2018 (pre-pandemic) Deloitte study 
had estimated 2.4 million jobs would remain 
unfilled between 2018 and 2028, with an 
estimated economic impact of $2.5 trillion.

“Addressing this skills gap is critical, and 
it informs how those of us working in en-
gineering learning and development ap-
proach everything from course design to 
education technology,” says Ceglia.
Many courses featured in ASME’s current 
training portfolio are based on the applica-
tion of ASME codes and standards—from 
boilers and pressure vessels and gas tur-

bines to piping and pipelines and design 
and materials. 

Others include opportunities for advancing 
engineering technology, including additive 
manufacturing, cell manufacturing and in-
dustrial automation. 

These courses fulfill a need to deliver this 
information faster, smarter, and in a more 
convenient way, and are now available with 
significantly discounted pricing.

ASME courses are built as part of a com-
petency framework, or a learning architec-
ture, so they also contribute to completing 
a stronger picture of a learner’s knowledge 
capabilities, indicating levels achieved in a 
set of core competencies, along with skills. 

Employers can track their employees’ prog-
ress in these competencies or skills, iden-
tifying areas of progress as well as where 
improvement (and targeted investment) is 
needed.

…strengthen skills for current and post COVID-19 pandemic workplace
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Kobold’s DWF makes density measurement 
easy 
 he monitoring and continuous 
 measurement of liquid media and 
 two-phase liquids is now easy 
with Kobold’s DWF mechanical density me-
ter.

According to manufacturer once the meter 
is calibrated to the respective medium, the 
density is measured by means of a float and 
transmitted to the outside without magnetic 
contact. The new equipment can also han-
dle multi-phase media.

The manufacturer further highlights that at 
one percent of the measuring range, the re-
peatability and linearity of the robust field 
device are very high. 

In addition, the stainless steel or Hastelloy 
instrument can stand medium temperatures 
up to 150° C and pressures up to PN 40. 

With its three different sizes ranging from 

T a maximum of 2,500 L/h to a maximum of 
10,000 L/h, makes it possible to optimally 
adjust the system to the respective task. 

The nominal widths of the process connec-
tions are DN 25 for the smaller device and 
DN 50 for the two larger devices.

An easy-to-read mechanical indicator is lo-
cated directly on the measuring device. The 
electrical output signal 4... 20 mA is for re-
mote transmission. 

Additional limit value contacts can also ex-
pand the application possibilities as need-
ed with the respective switch outputs and 
a transducer with communication protocols 
such as HART®, Profibus® PA, or Founda-
tion™ Fieldbus. 

With an IP 65 degree of protection, the high 
quality and robust measurement instrument 
is very well designed for a harsh process 

environment. It fulfills the industrial norms 
and standards and is certified for use in ex-
plosive areas.

DWF’s MAIN FEATURES:

•  A large spectrum of wetted materials
•  Magneto-resistive signal transmission
•  High-temperature application (option)
•  High-pressure application (option)
•  Excellent heat tracing technology

The sensor DWF is used for density meter-
ing of liquid media in pipes and the scale 
on the device shows the density rate ex-
pressed as grams per liter or kg per mÑ. 

Applications include density metering, 
-monitoring, and control of liquid media. 
The meter’s design as mechanical device is 
excellent for processes under difficult and 
rough operating conditions. 
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       nstrotech is now offering Kobold’s ZED-D electronic dosage 
       devices, ideally suited for dosing and monitoring fluid media. 
       The new instrument processes the signals from separately 
installed flow sensors and is mostly freely-configurable. 

According to the manufacturer, the devices are suitable not only for 
panel mounting and robust aluminum field housing (IP 65) for wall 
mounting or pipe mounting and for direct fitting on.

In addition, the tool also provides integration into standard indus-
trial automation and monitoring systems, the intelligent electronics 
have two control inputs, one dosage output, another switch output 
and one analogue output.

The ZED-D electronic dosage devices has two relays provided for 
dosage and monitoring, suitable for pump control, flow monitor-
ing or filling and fine dosages, a large variety of possible settings 
provides the best possible adjustment for the task in hand. This 
includes free scaling and a choice of engineering units. A password 
protects any settings made against operating errors.

Meanwhile its well-arranged, easily readable two-line display indi-
cates the current flow and the dosage quantity. The devices are 

Optimum dosage, fluid media monitoring now 
on offer

I operated by using menus and four keys with a start or stop button, 
which can be used to interrupt the dosage process.

KEY FEATURES:

· 2 x 8-digit LC-Display, backlit

· Frequency input: 0.2 - 2000 Hz

· 2 x relay outputs

· Analogue output

· Sensor supply

· Free scaling

· MIN/MAX memory

· Switchboard installation or field casing
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