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left out of the frenzy and optimism  
radiated on the width and breathe of 
the country.

Not only analyst have announced 
confidence in HH but also CEOs be-
lieve the man will deliver rational de-
cision and policies to spur the coun-
try’s economic mainstay the copper 
industry.

With commodities prices on a posi-
tive swing, both the economy and the 
copper sector should leverage on this 
development.

More dialogue should be done to iron 
out issues that have been nagging 
the mining industry, incentives should 
be dangled, while sustainable project 
development are a must. For the ben-
efit of both the economy and inves-
tors, whose deep pockets get dented 
in the process of exploration, doing 
environmental impact assessment 
and several other priorities ahead of 
getting a mining licence.

Though Zambia has been consid-
ered the largest copper miner, other 

 s the seventh President 
 Hakainde Hichilema 
 ascended to the highest of-
fice of the land, so much hope and 
expectations were echoed across the 
country.

The mining sector could also not be 

All eyes, ears on HH to turn mining wheels
jurisdiction are aggressively working 
on their prospects, several copper 
opportunities on the SADC region 
are being explored with the Kalahari 
Copper belt which stretches between 
Botswana and Namibia being one of 
them.

Therefore it is prudent for the coun-
try’s copper stakeholders to consid-
er propping up copper industry to 
it’s former glory, which will also spur 
growth of other sectors in the econ-
omy.

And at this moment, the iron should 
be strike whilst still hot, let coming in 
of the new regime become the most 
appropriate opportunity to revamp 
the copper industry.

Copper industry is the country’s 
trump card to a brighter future!

Please remember to share with us 
your views,  comments and opinions.

Enjoy the read!

Andrew Maramwidze (Editor)

A
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FQM invest 4.5 million in conservation activities 

First Quantum Minerals (FQM) has supplemented wildlife pop-
ulations in Ntambu Community Game Reserve.

The miner  contributed  178 animals from seven different spe-
cies in a move is aimed at establishing conservation-based 
economies around the West Lunga ecosystem, while promot-
ing sustainable management of wildlife and the natural envi-
ronment. 

The mining firm has invested over $4.5 million in conserva-
tion activities in and around the West Lunga ecosystem since 
2014.
According to the company, the steps are key to easing the 
impact of climate change and preserving natural heritage.

A mass capture operation took place at the Kansanshi Mine 
wildlife reserve, in which 100 impala, 14 eland, 11 zebra, and 
32 puku were relocated to Ntambu Community Game Reserve 
and 21 animals were relocated to the reserve in prior opera-
tions. 

GoviEx grants annual stock options
 
GoviEx Uranium Inc. has announced a share purchase option 
plan, as it grants annual incentive stock options to certain di-
rectors, officers, employees and a consultant to purchase up 
to an aggregate of 8,950,000 Class A common shares in the 
capital stock of the company.
 
The stock options are exercisable at a price of $0.245 per 
share and will vest 25 percent on the date of grant and there-
after, 25 percent on each anniversary of the date of grant until 
fully vested. 

With uranium properties Niger and Zambia, the company is 
focused on focused on the exploration and development of 
mineral resource company in Africa.

Jubilee, Mopani create additional refining capacity

Jubilee Metals has signed a deal with Mopani Copper Mines 
to create additional copper and cobalt refining capacity.

“The agreement will see Jubilee refurbish and expand some 
of Mopani’s processing facilities currently not in use and re-
moves the need to build a new processing facility to process 
the nearby tailings deposits we secured last year,” said Jubi-
lee Executive Officer, Leon Coetzer.

Under the deal, Jubilee will refine copper and cobalt produced 
at its Kitwe and Luanshya cobalt and copper tailings in Mo-
pani’s processing facilities in the north of the country.

In turn, Jubilee’s Sable refinery in the south will refine concen-
trates produced at its in-development Roan project, set for 
commissioning in November, and copper tailings at Kabwe.

With the collaboration in action, production will increase ca-
pacity by 17,000 tonnes, taking the total to more than 31,000 
tonnes per year, well in excess of the 25,000 tonnes targeted.

Luangwa acquires more copper exploration licences

Tertiary Minerals through its subsidiary Luangwa Minerals has 
inked agreement to acquire up to a 90 percent interest in five 
copper exploration licences.

The deal covers the exploration licence known as ‘Jack’s Li-
cence’ (27069-HQ-LEL), which is underlain by Lower Roan 
Group rocks and has the rights to option four additional and 
separate licences on the same terms.

“This agreement is primarily aimed at the Jack’s Licence but 
gives us an exclusive six-month investigation period and the 
right to enter into option agreements on the same fixed terms 
over a further four licences that were selected by Mwashia 
on the basis of their prospective geology and historical ex-
ploration results,” said Tertiary Minerals Executive Chairman, 
Patrick Cheetham.

Cheetham said the results of historic exploration and drilling 
on the Jack’s Licence Copper Prospect suggest a multi-kilo-
metre copper mineralised trend that warrants further explo-
ration.

Van Niekerk steps down from AECI Mining

AECI recently announced the resignation of Francois Van 
Niekerk as Financial Director and member of the board effec-
tive 31st July 2021 and Esther Johnson has been appointed 
as the new Financial Director.

Johnson qualified as a Chartered Accountant with the South 
African Institute of Chartered Accountants (SAICA) in 2002 
and also qualified as a Chartered Global Management Ac-
countant with the Chartered Institute of Management Accoun-
tants (CIMA) in London, UK.

She has worked as an executive in the mining industry since 
2008 and has gained valuable experience in platinum and coal 
operations. She will therefore bring a wealth of industry knowl-
edge and experience to AECI Mining.

New minister of mines appointed

President Hakainde Hichilema has appointed lawmaker Paul 
Chanda Kabuswe as the country’s new minister of mines and 
minerals.

Kabuswe is Member of Parliament for Chililabombwe, in Zam-
bia’s northern copperbelt.

Hichilema, who won a landslide election victory last month 
over incumbent Edgar Lungu is expected to help spur the 
mining industry.

Kabuswe has promised to bring stability back to the country’s 
mining sector following the increasingly unpredictable final 
years of former president Lungu’s second term.

“We may not do everything in the coming budget but I can as-
sure you that sanity will be brought back to the mining sector 
before 2026,” Kabuswe said.
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 resident Hakainde Hichilema has
 appointed Paul Chanda Kabuswe 
 as the country’s new minister of 
mines and minerals.

Kabuswe is a member  of  parliament for 
Chililabombwe the northern Copperbelt is 
expected to usher in a new dawn for the 
mining sector, following voting in of the 
new political regime that has promised to 
resolve the economy including, the mining 
sector.

Hichilema’s ascendency to the President 
has already ignited hope for the country’s 
mining sector.

Media reports have already indicated that 
copper producers are ready to expansion 
projects worth $2 billion, if the industry can 
reach an agreement on royalties with the 
President, and appointment of a new min-
ister is expected to pave way for the dis-
cussions.

Analyst have also indicated that Zambia 
should implement lock-in periods for reg-
ulations, as investors require certainty and 

New dawn for the mining sector

P given mining investments can be as long as 
40 years.  The researchers said the regu-
lation need to be crafted with objective of 
reaping long-term benefits and not imme-
diate returns.

Africa-focused strategic advisory firm Africa 
Practice, Marcus Courage, told S&P Glob-
al Platts that stalled mining investments 
should come to pass.

“If he can get this right, then the Zambian 
Copperbelt can be competitive once more, 
and can become a hive of global mining ac-
tivity, creating jobs.”

The deterioration in mining investment cli-
mate was witnessed during President Ed-
gar Lungu’s second term in office punctu-
ated by damaging relations between miners 
and government beyond repair.

Sharing the same sentiments,  Africa an-
alyst at risk intelligence company Verisk 
Maplecroft, Aleix Montana, told Platts that 
Hichilema’s victory had been welcomed 
by the mining sector since his promise of 
a business-friendly approach was “likely to 

reduce foreign miner’s exposure to resource 
nationalism risks”.

According to Montana, Lungu’s presiden-
cy was characterized by frequent disputes 
with foreign mining companies, including 
Canadian miner First Quantum Minerals, 
UK-incorporated commodities producer 
Vedanta Resources and global diversified 
natural resources company Glencore.

“The mining sector had grown wearyof 
Lungu’s populist reforms, which gradually 
undermined relations between the govern-
ment and foreign investors,” Montana said.
Midnight Sun Mining Corp. is one of the 
companies that has already express opti-
mism and hope in Hichilema government.

“I would like to congratulate Mr. Hichilema 
on his victory, and I look forward to working 
with his government on the creation of eco-
nomic opportunities in the country through 
mineral exploration and development of the 
Solwezi Licences,” said Al Fabbro, Pres-
ident and Chief Executive Officer of Mid-
night Sun.

BRIGHTMARG ENGINEERING
(PTY) LTD

INDUSTRIAL AND 
MINING EQUIPMENT 
Fluid Control Valves. 
Steeel, HDPE & Rubber Pipes and Hoses.
Bearings and Vee Belts.
Conveyor Belts and Rollers.
Hydraulic Pumps - Rexroth
Resin Anchor Roof Bolts.
Stabiliser Split Sets.
Underground Ventilation Systems.
Distributor of RCI Technologies Diesel Purification Equipment.

sales1@brightmarg.co.za
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 s the mining industry continues 
 to push the boundaries of 
 automation and mechanisation, 
the country’s largest copper miner, First 
Quantum Minerals, has installed one of the 
world’s most realistic and sophisticated 
simulators to train mine equipment opera-
tors.

The mining firm has installed two of Thor-
oughTec’s latest generation Cybermine 5 
Full-Mission simulators at its Kansanshi 
Mine in Solwezi, North-Western Province, 
to make operator training safer and more 
efficient.

The simulators are helping to improve op-
erations in the mining firm’s projects and 
boost skills development in its workforce, 
said FQM’s Training and Development Man-
ager Ian McIntosh.

Faced with a shortage of skilled and quali-
fied employees in a dynamic and technolo-
gy intensive industry, the company is con-
tinuously searching for ways to match skills 
to requirements in its production-sensitive 
mines.

“Skills and knowledge transfer have contin-
ued to be key drivers of long-term solutions 
aimed at addressing the skills gap between 
expatriates and local technicians. Key to 
bridging this gap at our mines is investing 
in state-of-the-art machinery that can give 
us accurate information during training 
simulations thus enabling us to proactively 
address any shortcomings among our op-
erators and trainees,” explained said McIn-
tosh.

FQM install simulators to train mine equipment 
operators

A

First Quantum sees direct employment 
as one of the crucial benefits it can deliv-
er in terms of social and economic impact 
in its areas of operations. Skills training is 
also part of ensuring long-term sustain-
able prosperity for both the community and 
Zambia’s mining sector driven by a skilled 
labour pool,” he continued.

The containerised Cybermine simulation 
system is housed in a six-metre ISO high-
cube container, which is insulated, air-con-
ditioned, and protected against dust. 

The interior is well-appointed and has inte-
grated power distribution and variable light-
ing to provide a comfortable and controlled 
learning environment.
The simulator cabs are highly realistic rep-
licas of the actual mining equipment where 
instruments and controls look, feel, and op-
erate as they do in the actual mining vehi-
cle. 

To switch between specialised mining 
equipment, cabs can be easily swapped by 
the instructor and immediately recognised 
by the Cybermine simulation software, 

which automatically initiates the correct 
mining equipment simulation. 

The simulators also allow operators to ex-
perience and practice the desired respons-
es to emergencies such as brake failures 
and vehicle fires, something that is impossi-
ble to do any other way. 

Another unique feature and a first in the 
Mining Industry is the ability of the two sim-
ulator units to ‘interplay’ between each oth-
er and to train operators in teamwork and to 
provide them with a better understanding of 
how their actions affect the other operator 
and production productivity.

In line with its sustainability strategy, FQM is 
dedicated to developing employees’ skills 
so they can perform duties in their current 
and possible future roles at the mine.

FQM believes that a company is only as 
strong as its people, and a productive work-
place is vital to the success and sustainabil-
ity of every company, and that is why em-
ployee satisfaction remains essential to the 
mining giant’s overall success.

SALES@PADLEY-VENABLES.COM

WWW.PADLEY-VENABLES.COM TEL: +44 (0) 1246 299 100
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By Eng. Nkathazo Mzyece

Research and Development (R&D) is a crucial 

aspect of industrialization and economic growth for 

any country. This is especially so when a country is 

being faced with harsh economic hardships 

compounded by a weakening currency, covid 19 

pandemic and high inflation rate. The cost of 

producing a tonne of copper has gone up 

significantly even in the wake of an attractive 

copper price on the LME.
As a response to these economic hardships most 

mining companies have adopted direct cost saving 

measures like cutting down labour reducing on 

spending on procurements as a survival strategy. 

However, reducing costs is understood differently by 

different departments of the mining companies. The 

procurement department interprets it as reduction 

in spending rather than prioritizing spending. Human 

resource would look to cutting down labour. 

Unfortunately, the engineers' point of view is not very 

prominent in these responses. 
The most logical response for a plant engineer would 

be to adopt the most efficient plant operation so as 

to minimize losses, down time, and ultimately 

reducing the cost of production. This is where 

investing in R&D comes in. Running a mineral 

processing plant without a strong R&D framework is 

l ike walking in the dark because so many 

parameters change. The fact that, for example, a 

plant is achieving 70% copper recovery today does 

not mean it can never achieve 80% recovery. R&D 

ensures continuous improvement in the internal 

processes which has a more sustainable positive 

impact on the bottom line. 
R&D may seem a bit expensive in the short term but 

the long term benefits by far out way the costs 

thereof. Employing better and cost effective ways of 

production is better than reducing labour force or 

halting any R&D and start operating at bare 

minimum while waiting for the economy or copper 

prices to pick up. If you shed off manpower and the 

economic situation remains the same for two years 

then picks up, how would the mine respond to the 

pick up? Re-employing the retrenched workers who 

have been doing farming for past two years or 

recruiting fresh graduates? Whichever the case, the 

mine would be robbed of an opportunity to be 

found well geared for such an economic or copper 

price pick up. Likewise, putting R&D on hold would 

deprive the mine of the opportunity to take full 

advantage of the economic pick up or indeed 

copper price increase. 
The current economic situation in Zambia calls for 

increased R&D in the mineral processing industry if 

the sector is to survive. The high inflation, weaker 

currency, covid19 impact and coupled with an 

unfriendly taxation system for the mines makes the 

environment rather hostile. Rigorous research and 

development would enable these min ing 

companies to adapt to the environment and 

mitigate the impacts thereof. 
As Alfred H. Knight Zambia (AHKZ), we have highly 

skilled and experienced engineers and scientists in;
- Metallurgical Laboratory Investigations.
- Machine Health Monitoring using Lubricants 

and Fuels Testing
- Materials Evaluations
- Non Destructive Testing
- Sampling and Inspections
- Mineralogy
- And Environmental Water Testing.
AHKZ has got fully equipped laboratories for each 

these fields. All these services can be accessed 

under one roof at AHKZ in Kitwe and all these 

services are tailored to help the mines to optimize 

their operations. At Alfred H. Knight we invest our 

time, human resources and capital in R&D so that 

while the mines are busy focusing on production we 

come in to compliment them with the R&D support 

services.

RR  &&  DD  IINN  TTHHEE  MMIINNIINNGG  IINNDDUUSSTTRRYY  IINN  ZZAAMMBBIIAA  
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 olid operational and financial 
 performance recorded in the 
 second quarter by First Quantum 
Minerals (FQM) are expected to put the 
mining giant on course to attaining its tar-
geted gross debt reduction of at least US$2 
billion next year.  

According to data released by the compa-
ny, the total copper production in for the 
second quarter was 199,689 tonnes, up 18 
percent from second quarter of  2020. 

The near-record production of 81,686 
tonnes at FQM’s Cobre Mine in Panama 
– which was 276 percent higher than the 
same period last year, largely drove the 
growth.

“We are pleased to see the progress at Co-
bre Panama as it ramps up to the targeted 
85 million tonnes of throughput in 2021. 
This will position it strongly to build to the 

FQM on course to reduce debt

S longer-term target of 100 million tonnes per 
annum,” said FQM’s Chairman and Chief 
Executive Officer, Philip Pascall.

He further said that: “Net debt decreased 
during H1 2021 by US$658 million to 
US$6.8 billion as at June 30, 2021 - includ-
ing a US$311 million reduction in the sec-
ond quarter.”

He explained that with the current strength 
in copper prices, a significant further debt 
reduction was expected in the second half 
of this year.

“The tapering of the hedging programme 
will further benefit financial results in the 
remainder of this year. The expected close 
of the sale of 30 percent stake in Ravens-
thorpe in Q3 will also contribute to the debt 
reduction programme,” Pascall said. 

He noted that in Zambia, the company had 

provided testing and medical equipment 
and helped to construct isolation facilities 
for surrounding communities.

On-going support by FQM includes the 
provision of oxygen, consumables, face 
masks, sanitation stations, transportation 
of medical supplies, and supporting the 
government’s COVID-19 vaccination pro-
gramme.

Frequent sensitisation and interaction with 
the surrounding communities is achieved 
via multiple communication platforms in-
cluding radio, print media and road shows.
Besides increased medical facility resilience 
initiatives at the mine clinics in Zambia, 
Mauritania, and Panama, COVID-19 protec-
tive measures to minimise person-to-per-
son transmission in the workplace and 
protect business continuity have been im-
plemented across all operations.
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By Eng. Nkathazo Mzyece

Research and Development (R&D) is a crucial 

aspect of industrialization and economic growth for 

any country. This is especially so when a country is 

being faced with harsh economic hardships 

compounded by a weakening currency, covid 19 

pandemic and high inflation rate. The cost of 

producing a tonne of copper has gone up 

significantly even in the wake of an attractive 

copper price on the LME.
As a response to these economic hardships most 

mining companies have adopted direct cost saving 

measures like cutting down labour reducing on 

spending on procurements as a survival strategy. 

However, reducing costs is understood differently by 

different departments of the mining companies. The 

procurement department interprets it as reduction 

in spending rather than prioritizing spending. Human 

resource would look to cutting down labour. 

Unfortunately, the engineers' point of view is not very 

prominent in these responses. 
The most logical response for a plant engineer would 

be to adopt the most efficient plant operation so as 

to minimize losses, down time, and ultimately 

reducing the cost of production. This is where 

investing in R&D comes in. Running a mineral 

processing plant without a strong R&D framework is 

l ike walking in the dark because so many 

parameters change. The fact that, for example, a 

plant is achieving 70% copper recovery today does 

not mean it can never achieve 80% recovery. R&D 

ensures continuous improvement in the internal 

processes which has a more sustainable positive 

impact on the bottom line. 
R&D may seem a bit expensive in the short term but 

the long term benefits by far out way the costs 

thereof. Employing better and cost effective ways of 

production is better than reducing labour force or 

halting any R&D and start operating at bare 

minimum while waiting for the economy or copper 

prices to pick up. If you shed off manpower and the 

economic situation remains the same for two years 

then picks up, how would the mine respond to the 

pick up? Re-employing the retrenched workers who 

have been doing farming for past two years or 

recruiting fresh graduates? Whichever the case, the 

mine would be robbed of an opportunity to be 

found well geared for such an economic or copper 

price pick up. Likewise, putting R&D on hold would 

deprive the mine of the opportunity to take full 

advantage of the economic pick up or indeed 

copper price increase. 
The current economic situation in Zambia calls for 

increased R&D in the mineral processing industry if 

the sector is to survive. The high inflation, weaker 

currency, covid19 impact and coupled with an 

unfriendly taxation system for the mines makes the 

environment rather hostile. Rigorous research and 

development would enable these min ing 

companies to adapt to the environment and 

mitigate the impacts thereof. 
As Alfred H. Knight Zambia (AHKZ), we have highly 

skilled and experienced engineers and scientists in;
- Metallurgical Laboratory Investigations.
- Machine Health Monitoring using Lubricants 

and Fuels Testing
- Materials Evaluations
- Non Destructive Testing
- Sampling and Inspections
- Mineralogy
- And Environmental Water Testing.
AHKZ has got fully equipped laboratories for each 

these fields. All these services can be accessed 

under one roof at AHKZ in Kitwe and all these 

services are tailored to help the mines to optimize 

their operations. At Alfred H. Knight we invest our 

time, human resources and capital in R&D so that 

while the mines are busy focusing on production we 

come in to compliment them with the R&D support 

services.

RR  &&  DD  IINN  TTHHEE  MMIINNIINNGG  IINNDDUUSSTTRRYY  IINN  ZZAAMMBBIIAA  
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 hillerton, an emerging copper and
 cobalt development company,
 has become one of the largest li-
cense holders in the Copperbelt following 
the award of a further three large scale min-
ing (LSM) licences in July 2021.

According to the company, the licenses 
cover in excess of 20,000 hectares and are 
located adjacent to existing copper mines.

“The location benefits from good access to 
existing infrastructure,” said the company.

Chillerton has also signed an ore off-take 
and royalty agreement with Rudra Copper, 
a plant operator in the Copperbelt which will 
allow the company to sell up to 3,500,000 
tonnes of tailings ore across five years, 
commencing in second quarter of 2022.

More licences for Chillerton offered
…ore off-take agreement clinched

C Authorities at Chillerton said the transac-
tions will enable significant growth for the 
company, allowing it to focus on the de-
velopment of the feasibility study on the 
Kakosa North and South ore bodies as 
well as commencing regional exploration 
programmes on its new and prospective 
licences. 

“These deals are not just a recognition of 
our history and experience in Zambia, but 
underline our track record of making a dif-
ference.

“With copper set to drive a future of elec-
tric vehicles, the consumption of the min-
eral is expected to jump tenfold by 2050,” 
said Karan Rathi, Chief Executive Officer of 
Chillerton.

He said Chillerton’s goal is to create a crit-

ical metal powerhouse that not only gen-
erates growth and job opportunities but 
makes a real social impact through forging 
strong local partnerships and investment in 
the communities in which it operates.

Meanwhile Chillerton’s ore offtake and roy-
alty agreement with Rudra Copper will see 
the development of a new purpose built 
copper leach and SX-EW plant at the Ka-
kosa site.

Rathi said the plant will initially focus on 
processing tailings and oxide ores produc-
ing copper cathode.

In addition, the plant is expected to be op-
erational during the second quarter of 2022 
with an initial capacity of around 35,000 
tonnes of ore per month. 

 oviEx Uranium has appointed 
 Isabel Vilela as Head of Investor
  Relations and Corporate Com-
munications.

Vilela brings with her over ten years of ex-
perience in investor relations, having previ-
ously worked as head of Investor Relations 
for Hochschild Mining plc and Cookson 
Group plc, as well as a wealth of experi-
ence in ESG, corporate communications 
and public relations.

GoviEx appoints Vilela
 G With flagship project in Niger and Zambia, 

GoviEx Uranium is also seeking other ura-
nium properties elsewhere in Africa, Vilela 
is expected to build on GoviEx’s current 
Investor Relations program to grow and di-
versify the Company’s shareholder base as 
well as to enhance its communications with 
shareholders and stakeholders.

“We are extremely pleased to welcome Isa-
bel to the GoviEx Team. Her experience and 
insights make her ideally suited to support 
the continued development of our investor 

relations program and goals.  

“As we advance our uranium projects in a 
strengthening uranium market, it is a great 
time to bolster our investor relations pro-
gram and ensure best practice to drive 
shareholder value,” said Daniel Major, Gov-
iEx Chief Executive Officer.

Vilela is eligible to be granted a total of 
500,000 stock options after completion of a 
standard three month probationary period. 
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 edanta Resources has announced 
 that it’s keen to open dialogue 
 with ZCCM, invest $1.5billion into 
operations and local communities around 
Konkola Copper Mines. This comes after 
the mining group had said an arbitral tribu-
nal in a partial final award ruled that ZCCM 
has breached dispute resolution provisions 
provided in Vedanta Resources’ Konkola 
Copper Mines (KCM) shareholder agree-
ments. 

“As Zambia embarks on an exciting new 
chapter in its history under the leadership of 
His Excellency Hakainde Hichilema, Presi-
dent of Zambia, Vedanta is keen to open a 
dialogue with ZCCM as we today re-iter-
ate our commitment to invest $1.5 billion 
into the operations, communities and local 
economies around KCM,” said Sunil Dug-
gal, Group Chief Executive Officer, Vedanta 
in a statement. 

Vedanta Resources to inject $1.5 billion into 
Konkola Copper Mine

V “Vedanta is committed to making KCM and 
Zambia world leaders in copper production 
once again and we look forward to work-
ing with the community in the copper belt 
and collaborating with the new government 
in any way necessary to ensure that a sta-
ble and beneficial future is achieved for all 
stakeholders at KCM,” he added. 

Duggal said KCM remains a very important 
asset to Vedanta and Zambia and the com-
pany is committed to ensuring the success 
of its operations for the benefit of its em-
ployees and surrounding communities, as 
well as contributing to delivering better lives 
for all Zambians.

The investment of $1.5 billion in the opera-
tions at KCM will include $200m to pay the 
local suppliers of the mine in addition to the 
significant sums of $400m to bring in best-
in-class ESG practices to improve health, 

safety and working conditions for employ-
ees as well as the allocation of $100m for 
community projects. 

Vedanta, the world’s sixth largest globally 
diversified natural resources company, has 
operated for over a decade in Zambia. 

Vedanta Resources holds 79.4 per cent 
stake in KCM, while the Zambian govern-
ment through its state mining investment 
firm ZCCMIH holds the remaining 20.6 per 
cent.

Experts in the buying and selling of 
mining and construction equipment 
throughout the world.

• Plant Hire
• Insurance
• Transport and Shipping
• Machinery Valuations

Tel: +27 11 466 9293  |   +27 82 781 9481   |   info@mhsplant.co.za

mhsequipment.com

Visit mhsequipment.com to Learn More
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 he 2022 edition of Investing in 
 African Mining Indaba, originally 
 scheduled for February has been 
moved to May 2022.

Organisers of the event said the decision 
was made following extensive consultation 
with partners, key stakeholders across the 
mining value chain and government minis-
ters.

“Collectively we decided, due to ongoing 
challenges caused by the coronavirus pan-
demic, that a postponement was the most 
practical solution and provides the highest 
chance of holding a physical, in-person 
event in 2022 so the industry can reconnect 
once again,” said the organisers in a com-
munique.

In addition, the organisers expressed that 
they are still committed to running the event 
in South Africa and are grateful for the sup-
port of our Advisory Board, partners and 
key stakeholders.

Mining Indaba moved to May 2022

T

“The Mining Indaba has been a significant 
platform in Africa’s mining industry for over 
27 years – bringing together unique voices 
and perspectives.

“We look forward to being back at the Ind-
aba in-person in May 2022, where we will 
continue to interact and learn from our 
peers, host governments and investors who 
are at the heart of Africa’s mining industry,” 
said Nevashnee Naicker, Head of Corporate 
Communications, Anglo American.

Meanwhile Roger Baxter, Chief Executive 

Officer, Minerals Council South Africa said 
the next gathering promises to be a pivotal 
event to reset the dialogue around oppor-
tunities and challenges in Africa’s mining 
industry.

“We look forward to welcoming the indus-
try back to Cape Town and driving further 
growth for our industry,” said Baxter.

The mining jamboree will run under the 
theme: ‘Evolution of African Mining: Invest-
ing in the Energy Transition, ESG and Econ-
omies.’
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 xford Business Group (OBG) has
 produced a new report which 
 explores Egypt’s efforts to carve a 
niche as a regional energy hub and develop its 
mining industry by capitalising on its abundant 
untapped resources.

Titled ‘Egypt Petroleum and Mining’, the focus 
report provides in-depth analysis of the eco-
nomic sectors in question in an easy-to-nav-
igate and accessible format, focusing on key 
data and infographics relating to the country’s 
socio-economic landscape. The report pro-
vides detailed coverage of the developments 
under way in Egypt’s petroleum sector, which 
is expected to benefit from heightened investor 
interest following the implementation of broad-
based economic reforms and a dedicated oil 
and gas modernisation programme.

It considers the part that increased demand for 
oil and gas products at home and from other 
high-growth markets across the region will play 
in ensuring the sector remains a key source of 
investment, despite pandemic-related chal-
lenges and an international shift towards re-
newables. OBG also examines Egypt’s plans to 

OBG puts spotlight on Egypt’s exploration, 
extraction industries

O sharpen its focus on downstream, value-added 
industries as a means of generating additional 
investment and, in turn, boosting exports.

In separate coverage, the report shines a spot-
light on the country’s mining sector, which is 
being primed for investment following the im-
plementation of landmark legislation and reg-
ulatory reforms. Here, OBG maps out the stra-
tegic steps Egypt is expected to take to attract 
investment for infrastructure and human cap-
ital development, which will pave the way for 
the country to tap into its significant deposits 
of metals and minerals, and increase the sec-
tor’s contribution to GDP from 0.6 percent in 
early 2021 to a targeted five percent by 2025.
Subscribers will also find several in-depth case 
studies in which representatives of companies 
operating in Egypt’s mining and oil and gas 
sectors discuss a range of topical issues, rang-
ing from the impact of COVID-19 on operations 
to their development plans. Harry Van Schaick, 
Regional Editor, OBG, said that with 21 out of 
the world’s 30 fastest-growing economies prior 
to the COVID-19 pandemic located in Africa, 
Egypt was well placed to act as a key supplier 
of energy for the continent.

“Several recent large-scale discoveries and ef-
ficient discovery-to-production timelines have 
boosted interest in Egypt’s important oil and 
gas sector, which accounted for 27 percent of 
GDP in 2019,” he said. 

“Alongside the expected emergence of region-
al opportunities, domestic demand for energy 
is also set to rise as Egypt’s broader industri-
al plan gathers momentum, led in part by the 
country’s multi-pronged strategy to transform 
its mining industry by rolling out infrastructure 
and encouraging the development of support-
ive industries.”

The focus report on petroleum and mining in 
Egypt forms part of a series of tailored studies 
that OBG is currently producing with its part-
ners, alongside other highly relevant, go-to re-
search tools, including a range of country-spe-
cific Growth and Recovery Outlook articles and 
interviews.

Oxford Business Group (OBG) is a global re-
search and advisory company with a presence 
in over 30 countries, spanning Africa, the Mid-
dle East, Asia and the Americas. 

A long distance relationship that works.

MDX, LSA, LCC and LCV - Heavy Duty Mining Pumps

Wear Resistant, High Performance 
- Global Quality Mining Pumps.

One team with one 
goal. 
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 he need for innovative support 
 tools has never been more 
 necessary than in these challeng-
ing times caused by the COVID-19 global 
pandemic.  Access to mines has been re-
stricted and this required suppliers to think 
out of the box.

For the last decade, AECI Mining has been 
at the forefront of innovation with its Elec-
tronic Initiation Systems (EIS). Fortunate-
ly, digital systems allow for data capture, 
which gives the user blasting intelligence 
which would not be possible with analogue 
systems. AECI’s DigiShot® blaster has 
the ability to store data of up to 100 blasts 
and in this case has proven to be a game 
changer.  

A client operating in West Africa was experi-
encing difficulties with initiating an electron-
ic blast, needless to say that this resulted in 
costly delays and much frustration.  Due to 
COVID-19 restrictions, AECI’s electronic ini-
tiation support team could not travel to the 
customer site as it would traditionally do. 

This is where innovative digital systems 
came to the fore.  AECI Mining’s LogShot™ 
was employed to extract data from the det-
onator units in question. 

Sebotse Nkoana, Electronic Technician at 
AECI’s Head Office in South Africa and part 
of the electronic initiation support team, 
talked the customer through the process 
via a phone call. She then accessed the 
extracted data remotely and proceeded to 
analyse functionality, user actions as well 
as error messages.  Through the interpre-

AECI Mining offering electronic detonators 
support remotely

T

tation of the extracted data, it was discov-
ered that the blast initiation difficulties may 
have been a result of high voltage cables 
and heavy electrical machinery that was re-
cently introduced close to the blasting area.
  
These installations had the same effect as 
installing a high powered RF transmitter in 
close proximity to the harness wire, which 
would obviously interfere with electronic 
data transmission. The client confirmed the 
finding after conducting an investigation 
along the lines of the suggested root cause 
of the problem.

Through ViewShot® and LogShot™, cus-
tomers are equipped with pre- and post-
blast tools that enables blasting functional-
ity and accuracy. The software duo enables 
improved blast planning and reconciliation 
processes, ultimately making blasting the 
science that it is supposed to be.   Bene-
fits to the customer are numerous.  The 

obvious benefit is getting effective support 
on the electronic detonators remotely, but 
blast delays are costly and therefore it was 
more important to limit any further delays.

  More benefits, like the effective tracking of 
the blast execution process and identifica-
tion of learning gaps, systematically allows 
us to eradicate time consuming processes 
during blast preparation.

While our Engineers prefer to have face-to-
face interactions with customers and get 
out onto the bench, the option of employing 
AECI Mining’s digital platforms for remote 
customer consultation is a crucial advance-
ment in Customer support. 

It enables a new era for miners and allows 
AECI Mining to effectively support its Glob-
al customer network through software sys-
tems and related digital platforms. 
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MBHE African Power is a renewable energy project development company 
focusing on the design, implementation and ownership of operational 

energy assets to aid in sustainability and cleaner production.

MBHE is an industry leader in the design, supply, installation and operation of commercial and industrial solar 
photovoltaic technologies and systems. We pride ourselves in only using equipment of the highest quality 

and performance, ensuring maximum efficiency and system life expectancy. Our team of dedicated 
professionals guarantee seamless integration of our projects.

MBHE Battery Energy Storage Systems (BESS) reduce consumer utility bills 
through peak shaving and arbitrage and are fully integrated with the client 
Battery Management System and Solar Monitoring Platforms. 
We are focused on providing hybrid solutions as the next step towards 
sustainability for our clients in the commercial and industrial sector.

“Empowering Africa through sustainable 
and renewable resources.”

MBHE Head Office: +27 (12) 643 0933  |  info@mbhenergy.com  |  www.mbhenergy.com                                 
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RUGARE ENTERPRISES LIMIT-
ED is a Zambian company that 
was registered on 3rd September 
2013 and is an “ABB” authorized 
distributor and registered channel 
partner. We offer a full range of 
low voltage solutions to connect, 
protect, control and measure 
your productivity. Our wide range 
extends from Variable Speed 
Drives, Electric Installations, En-
closures, Switchboards, Level 
Measurement Instrumentation 
and Electromechanically Devices.

We operate from our head office 
in Lusaka at Unit B2, Garden 
View Business Park, Kafue Road, 
Stand 22/49a Lilayi. Our stock is 
stored in Mazabuka, Nega Nega 
and we are in the process of ex-
panding into the Copperbelt.

We supply and keep stock of 
Low Voltage ABB Products. Spe-
cifically, variable speed drives 
(VSD’s). Our services extends 
from installation and commis-
sioning of electrical products, to 
after sales services such as main-
tenance throughout the Drive life 
cycle or assessment and repair of 
damaged Drives. We are able to 
quote on any ABB Low Voltage 
and Electrification products.

Rugare Enterprises expanded 
their offerings by teaming up with 
other level measurement Com-
panies such as FlowMetrix and 
Nivelco, to ensure a solution to 
any challenges clients may face.

Our Vision is to become a well-re-
spected company in Zambia that 

offers solutions to clients that will not just 
optimize their business efficiency but also 
save them money and simplify their daily 
production.

Our Mission is to offer the best product 
and customer service to its new and ex-
isting clients and create and maintain an 
upstanding and trusted product line and 
company reputation.

Company Registration #: 115251 Gar-
den View Office Park, Kafue Road Of-
fice B2 Plot 22/49A, Lusaka Zambia
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No. IT/663 Itimpi Kitwe-
Chingola Road 
New Industrial Area 
P. O. Box 23391
Kitwe, Zambia

DRILLING SERVICES

Mobile: +260 965 845 870
Telf: +260 212 273 924
Email: dtucto@redrilza.co.zm
Website: www.redrilza.com
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 s the mining sector looks ahead 
 to a brighter and more sustainable 
 future, Omnia Group company 
BME has built a strategic foundation to sup-
port its mining customers’ ambitious vision 
for the future.

While southern Africa’s mining sector is still 
not where it was seven or eight years ago, 
there has recently been improved industry 
performance in minerals such as gold, iron 
ore, platinum group metals, manganese, 
copper and cobalt. 

According to Ralf Hennecke, BME SADC 
Managing Director, the improvement is hav-
ing a positive impact in areas like South Af-
rica’s Northern Cape province and on the 
Zambian copper belt. And there are even 
prospects of mines reopening in Namibia if 
the uranium price continued to strengthen, 
he noted. 

“Countries like Botswana have also seen 
better conditions in their mining industry, 
with increased copper and coal mining ac-
tivity and the likelihood of diamond prices 
recovering,” said Hennecke.

“The mineral potential of Zimbabwe re-
mains significant, and there is certainly an 
expectation that mining will play a stronger 
role in its economy in the medium to long 
term.” 

To fully support this growth, he noted that 
it is no longer enough for supply partners in 
mining to just deliver their offerings.

In addition, they need to actively participate 
in supporting mines’ safety and sustain-
ability priorities through their own actions.
Aligned with the broader Omnia Group vi-

BME ready to support SADC’s mining activities

A sion of protecting life, sustaining livelihoods 
and leaving a better world, BME strives to  
promote a sustainable environment, said 
Hennecke. 

“This includes our safety record, our inno-
vative disposal of used oil and our commit-
ment to renewable energy.”

The company’s safety performance was 
recognised last year by the Chemical and 
Allied Industries Association (CAIA) with an 
award for sustained safety performance. 
BME’s world-class recordable case rate of 
0,11 compares well with peers in its market 
segment. 

“We have continued to incorporate used oil 
as a fuel agent in our emulsion explosives, 
which has direct benefits for customers and 
the planet,” he said. 

“We collect this oil from mining customers, 
providing a valuable disposal service while 
reducing their environmental risk related to 
any potential soil or water contamination.”

BME has also been taking steps to reduce 
its own carbon footprint with initiatives that 
include the progressive installation of re-
newable energy across its manufacturing 
and assembly plants. 

Hennecke also highlighted the company’s 
recent launch of its Blast Alliance brand – 
representing leading digital technologies 
that improve on-mine efficiencies. This in 
turn supports mines’ efforts to reduce en-
ergy consumption and lower their carbon 
emissions. 

“These corporate imperatives have been 
embraced by mining companies across the 

world, including our customers in southern 
Africa,” he said. “In this region, we have 
seen a welcome recovery in the minerals 
sector driven by a price boom in many com-
modities.”

As BME continues to build its footprint in 
Africa, he highlighted that its success has 
been built on a philosophy of partnership 
with local companies, integrity, skills shar-
ing and social responsibility. While BME’s 
technical capability gives it the edge in 
Africa – being able to mobilise quickly in 
response to customer needs even under 
challenging conditions – it also prioritised 
its duties as a corporate citizen. 

“This means understanding our social and 
compliance obligations in every country we 
operate in, and doing whatever we can to 
foster local empowerment,” he said. 

BME Ralf Hennecke

40 YRS OF ENGINEERING 
EXCELLENCE

C.P. Engineering Ltd, a company formed in 1972 and 
was originally founded by an Italian. It was later 
purchased in 1975 by the current owners making the 
Company 100% Zambian owned. Over a period of 
almost forty years, C.P. Engineering Ltd has grown 
in size and now has a staff of over thirty eight 
employees and is sub-divided into four different 
sections, namely: The Machine Shop, Boiler Shop, 
Bulk Storage Warehouse and a Retail outlet. 

The Company was originally started with only a few 
machines, but over the years has built a healthy fleet 
of almost thirty different pieces of equipment which 
includes lathes, milling, drilling, boring, power saws, 
welding, pressing, rolling, guillotine and threading 
machines. All four sections of the Company are 
spread over an area of sixty five thousand square feet 
of space with a manager in each section. 

THE MACHINE SHOP
The machine shop and the boiler shop are the two 
original sections of the Company where all our 
machining and fabrications are done. The machine 
shop manufactures various types of gears, sprockets, 
anchor bolts, pins, sleeves, couplings and numerous 
other products. 

THE BOILER SHOP
The boiler shop is involved in fabrication of tanks, 
repairs and rebuilding axles, repairing dumper truck 
bodies, bulldozer and excavator buckets, customized 
containers, and other items as per drawings. Trolleys 
are also manufactured and distributed to other 
hardware stores. 

Most of the staff have been with the Company for 
more than ten years and are experienced in various 
aspects of engineering. C.P. Engineering Ltd has 
three full time engineers with more than fifty years of 
experience combined. Over the past years the 
Company has serviced several different industries 
such as textile, food & beverage, transport, 
construction and mining. With the advent of 
numerous new mines and several new major 
construction projects, the company is deliberately 
focusing more on servicing these sectors. 

FASTENERS
The third section deals with wide range of fasteners. 
C.P. Engineering Ltd in recent years has become the 
country's largest stockists of numerous types of bolts, 
nuts, washers, threaded bars, screws , and studs in 
mild steel, high tensile steel and stainless steel, No 
other dealer in the country carries as much variety of 
fasteners. 

RETAIL SHOP
Lastly, the fourth section of the Company is the 
Shop. The storefront has been C.P. Engineering Ltd's 
latest expansion to expose the range of fasteners to 
individuals and other Companies. Additionally, a lot 
other hardware items related to fasteners have been 
introduced such as Ring, Combination and Open 
ended spanners. Impact Wrenches, Screw Drivers, 
Torque Wrenches and Vices. Pipe Wrenches, Allen 
keys and complete mechanics, fitters and electrician 
tool boxes. Items such as welding machines, boiler 
shop supplies, machine shop tooling, heavy duty 
jacks, shackles, and numerous other supplies can be 
found. C.P. Engineering Ltd is an Authorized 
Exclusive Dealer of High Quality world renowned 
HEYCO and HYTECH tools of Germany who are 
also the principle suppliers of all major tools to 
Mercedes Benz, Audi, Volvo, VW, and MAN trucks 
of Europe. 

In the field of machining tools for the workshop, CP 
Engineering Ltd are the exclusive agents in Zambia 
for PILOT TOOLS (PTY) LIMITED of South 
Africa. Pilot is one of the leading manufacturers of 
tungsten carbide blanks for the mining industry. 
Additionally, they also manufacture tungsten carbide 
metal cutting inserts, brazed turning tools, brazed 
boring tools, brazed threading tools and also tool 
holders for the engineering industries.
 
The management and the engineers of C.P. 
Engineering Ltd are always available for 
consultation and professional advice. 

Plot No. 3757 Luano Road, 
Light Industrial Area,
P O Box 22334, 
Kitwe

Tel: +260 212 218433 / 214472
Retail Shop No: +260 969 214479

E-mail: enquiry@cpengineering.co.zm
Website: www.cpengineering.co.zm

C. P. ENGINEERING LTD.

Specialised in:
Turning, Milling, Lineboring, Gear Cutting
Heavy & Light Fabrication

Largest Stockist of: 
Fasteners- Bolts, Nuts, Washers, Threaded 
Bars & Foundation Bolts in various grades 
& materials
All kinds of High Quality Hand Tools 
& Cutting Tools

Exclusive Agents and Stockist in Zambia for: 
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C.P. Engineering Ltd, a company formed in 1972 and 
was originally founded by an Italian. It was later 
purchased in 1975 by the current owners making the 
Company 100% Zambian owned. Over a period of 
almost forty years, C.P. Engineering Ltd has grown 
in size and now has a staff of over thirty eight 
employees and is sub-divided into four different 
sections, namely: The Machine Shop, Boiler Shop, 
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machines, but over the years has built a healthy fleet 
of almost thirty different pieces of equipment which 
includes lathes, milling, drilling, boring, power saws, 
welding, pressing, rolling, guillotine and threading 
machines. All four sections of the Company are 
spread over an area of sixty five thousand square feet 
of space with a manager in each section. 

THE MACHINE SHOP
The machine shop and the boiler shop are the two 
original sections of the Company where all our 
machining and fabrications are done. The machine 
shop manufactures various types of gears, sprockets, 
anchor bolts, pins, sleeves, couplings and numerous 
other products. 

THE BOILER SHOP
The boiler shop is involved in fabrication of tanks, 
repairs and rebuilding axles, repairing dumper truck 
bodies, bulldozer and excavator buckets, customized 
containers, and other items as per drawings. Trolleys 
are also manufactured and distributed to other 
hardware stores. 

Most of the staff have been with the Company for 
more than ten years and are experienced in various 
aspects of engineering. C.P. Engineering Ltd has 
three full time engineers with more than fifty years of 
experience combined. Over the past years the 
Company has serviced several different industries 
such as textile, food & beverage, transport, 
construction and mining. With the advent of 
numerous new mines and several new major 
construction projects, the company is deliberately 
focusing more on servicing these sectors. 

FASTENERS
The third section deals with wide range of fasteners. 
C.P. Engineering Ltd in recent years has become the 
country's largest stockists of numerous types of bolts, 
nuts, washers, threaded bars, screws , and studs in 
mild steel, high tensile steel and stainless steel, No 
other dealer in the country carries as much variety of 
fasteners. 

RETAIL SHOP
Lastly, the fourth section of the Company is the 
Shop. The storefront has been C.P. Engineering Ltd's 
latest expansion to expose the range of fasteners to 
individuals and other Companies. Additionally, a lot 
other hardware items related to fasteners have been 
introduced such as Ring, Combination and Open 
ended spanners. Impact Wrenches, Screw Drivers, 
Torque Wrenches and Vices. Pipe Wrenches, Allen 
keys and complete mechanics, fitters and electrician 
tool boxes. Items such as welding machines, boiler 
shop supplies, machine shop tooling, heavy duty 
jacks, shackles, and numerous other supplies can be 
found. C.P. Engineering Ltd is an Authorized 
Exclusive Dealer of High Quality world renowned 
HEYCO and HYTECH tools of Germany who are 
also the principle suppliers of all major tools to 
Mercedes Benz, Audi, Volvo, VW, and MAN trucks 
of Europe. 

In the field of machining tools for the workshop, CP 
Engineering Ltd are the exclusive agents in Zambia 
for PILOT TOOLS (PTY) LIMITED of South 
Africa. Pilot is one of the leading manufacturers of 
tungsten carbide blanks for the mining industry. 
Additionally, they also manufacture tungsten carbide 
metal cutting inserts, brazed turning tools, brazed 
boring tools, brazed threading tools and also tool 
holders for the engineering industries.
 
The management and the engineers of C.P. 
Engineering Ltd are always available for 
consultation and professional advice. 

Plot No. 3757 Luano Road, 
Light Industrial Area,
P O Box 22334, 
Kitwe

Tel: +260 212 218433 / 214472
Retail Shop No: +260 969 214479

E-mail: enquiry@cpengineering.co.zm
Website: www.cpengineering.co.zm

C. P. ENGINEERING LTD.

Specialised in:
Turning, Milling, Lineboring, Gear Cutting
Heavy & Light Fabrication

Largest Stockist of: 
Fasteners- Bolts, Nuts, Washers, Threaded 
Bars & Foundation Bolts in various grades 
& materials
All kinds of High Quality Hand Tools 
& Cutting Tools

Exclusive Agents and Stockist in Zambia for: 
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EXPLORATION DRILL RIGS

BLAST-HOLE DRILL RIGS

ROCK TOOLS

DOWN-THE-HOLE DRILL RIGS

 hampion Iron Limited has signed 
 a deal with Caterpillar to 
 implement artificial intelligence 
based advanced drilling technologies on Cat 
equipment at its Bloom Lake Mine, in East-
ern Canada. 

The project will progressively implement a re-
mote-controlled, semi-autonomous and fully 
autonomous Cat electric drilling fleet, utiliz-
ing the technologies engineered, designed, 
and integrated by Caterpillar. With Champion 
contributing its experienced workforce, and 
Caterpillar’s independent dealer, Toromont 
Cat, its aftermarket support, the collabora-
tion will aim to optimize Bloom Lake’s op-
erational productivity and reduce energy 
consumption, while demonstrating the ca-
pabilities of Caterpillar’s advanced drilling 
technologies. A Drill-to-Mill strategy (D2M) is 
expected to be deployed based on a series 

Caterpillar advanced drilling 
technologies on the cards 

C of tightly integrated systems, driven by Cat® 
MineStar™ solutions, designed to optimize 
the drilling, loading and hauling processes. 
D2M is focused on delivering improved mill-
ing performance by supplying optimized mill 
feed, while contending with dynamic opera-
tional conditions.

Using real-time data, artificial intelligence 
and analytics, Caterpillar’s integrated tech-
nology will support Champion’s ability to as-
sess the status of machines, technologies, 
and material to enable more timely and ac-
curate operational decisions and consistent 
execution across Champion’s entire mining 
value chain. 

The goal of the collaborative effort will be to 
deliver a fully integrated drill-to-mill technol-
ogy solution powered by data connectivity 
and advanced analytics to ultimately im-

prove workflow between the mine and plant, 
providing a more efficient end-to-end enter-
prise process that delivers more consistent 
raw material for final product specification 
requirements. 

“We are honoured to collaborate with in-
dustry leaders like Caterpillar and Toromont 
Cat, and are confident that our workforce’s 
proven operational expertise and ingenuity 
will be an asset in deploying these technolo-
gies. The aim and vision of improving mining 
practices and ultimately reducing waste and 
energy use is the foundation of this collab-
oration. 

“The entire Bloom Lake team has already 
demonstrated its ability to operate at a con-
sistently high level, since commissioning the 
mine in 2018. In doing so, we have contin-
uously strived to improve operations utiliz-
ing the best existing and new prospective 
mining technologies. Drill-to-mill aligns with 
our core value of respecting the land that 
we exploit, as it will enable us to responsi-
bly extract non-renewable resources using 
the best means possible,” said  Champion’s 
Chief Executive Officer, David Cataford.

Earth Moving & Surface Mining
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    ith commodity prices on the 
    rise, heralding the advent of 
    a potential super-cycle in the 
mining industry, the current focus is on the 
availability of larger yellow metal equipment. 
Equipment disposal specialist MHS Plant & 
Equipment based in Johannesburg stands 
to play a critical role leveraging on interna-
tional network built up over 25 years.

Founder and owner Conrad Smith boast of 
ability to source machines from anywhere 
in the world at the most competitive rates, 
in addition to dismantling and rigging, ship-
ping and transportation and reassembly at 
the required destination.

“What we have found is that the larger min-
ing houses do not understand the true val-
ue of their larger equipment, which is sim-
ply placed on a platform and advertised for 
sale, or they opt for the auction route, which 
does not necessarily guarantee the highest 
possible return. 

“This is where our international experience 
and expertise comes in, as our intelligence 
can pinpoint where similar machines are 
being operated, indicating the best disposal 
market,” said Smith.

The impact of COVID-19 has resulted in a 
30 percent to 50 percent reduction in the 
output from yellow metal equipment man-
ufacturers globally, with limited numbers of 
new units especially in the larger size rang-
es. 

As a result, some mining companies have 
decided to delay their procurement or re-
build plans, while suppliers are reluctant to 
take on the risk of having too much stock 
on their books.

“It is very much a waiting game at the mo-
ment,” said Smith. 

“We have seen such cycles before, which 
generally tend to last eight years. We are 
definitely on the upward swing at the mo-
ment, which could see some of the major 
players opt to outsource their equipment re-
quirements due to the anticipated scramble 
to get enough machines onto the ground as 
quickly as possible to take advantage of the 
expected upturn.”

For  example, MHS Plant & Equipment’s 
has been involved with the Mutanda Mining 

MHS shake up yellow metal procurement 

W (MUMI) Copper Mine in the Democratic Re-
public of Congo (DRC), which is expected 
to resume operations in 2022 after being 
placed on hold due to the pandemic. 

“That is going to be a major source of equip-
ment for us,” notes Smith. He has worked 
with this particular mining house before, as-
sisting with a mine closure in South America 
and even sourcing machines from Japan.

“This is an example of the type of 
long-standing relationships we wish to forge 
with blue chip mining companies. The busi-
ness world has changed after COVID-19. 
The mining industry itself has traditional-
ly adopted a conservative approach to its 
business models, but it now has to change 
with the times and become far more flexible 
and responsive to changing trends and de-
velopments,” argues Smith.

In Zambia MHS has sold numerous ma-
chines and are currently busy supplying a 
package of ten units to a contractor to work 
at Barrick.

MHS Plant & Equipment also prides itself 
on lending junior miners a helping hand, 
getting some of these companies up and 
running from a zero base to where they now 
own entire equipment fleets and contrib-
ute meaningfully to the mining industry as 
B-BBEE participants. 

“Times are tough in the local market at 
present, which is why we are prepared to 
assist where we can,” said Smith.

Apart from the trading side of the business, 
the company also owns equipment that it 
rents out to cement and aggregate produc-
ers, for example, and even a diamond mine 
in the Northern Cape. This gives Smith the 
opportunity to rotate his equipment and en-
sure that the fleet is always current, which 
in turn gives clients peace of mind that 
maximum uptime and productivity is guar-
anteed.

Smith studied law for two years, but was al-
ways interested in equipment as his father 
ran an auction house. He cut his teeth as 
Plant Manager for Scribante Construction 
for close onto two decades, establishing 
MHS Plant & Equipment eight years ago. 

The fledgling company’s first big break was 
when Eqstra Holdings bought out MCC, 

and it was contracted to handle the shut-
down of the latter’s operations in South Af-
rica, Namibia, Mozambique and Botswana. 
This two-year contract involved the plant 
hire and mining side of the business. 

“That really got us onto the map,” adds 
Smith, who has also carried out work for 
major companies such as Moolmans, Basil 
Read, Liviero Group and multinationals like 
Emeco Group.

Smith keeps close track of global curren-
cies, with major yellow metal equipment 
priced mainly in dollars. If one particular 
global mining region experiences a dip, he 
will pay an exploratory visit to see what ma-
chines can be acquired at the best prices. 
The company has acquired equipment from 
as far afield as Australia, Argentina, Chile, 
Malaysia, Peru and Saudi Arabia, among 
others. The global flight restrictions due to 
COVID-19 has meant that Smith has had to 
hire experts on the ground wherever equip-
ment is available in order to carry out the 
necessary inspections.

A major consideration of what equipment 
can be sold where is the emissions control 
technology installed on the engines. 

For example, EPA-certified equipment is 
suitable for the US market, while CE-certi-
fied equipment is best destined for Europe. 
While another major mining region like Aus-
tralia does not have set regulations in place, 
its specifications differ from Africa, for ex-
ample.

Smith has carefully built up the business to 
focus on large opencast mining equipment 
in particular, from draglines to the larger 
loaders, dozers and excavators. This par-
ticular niche has served the company well 
over the years, allowing it to dominate the 
high end of the market. 

“There are smaller brokers and then the 
auction houses, but we are really unique in 
the one-stop solution we are able to offer,” 
said Smith. 

From transportation to insurance, he has 
established a close circle of specialist ser-
vice providers to assist him with the logis-
tics and execution of all of the company’s 
contracts.

Earth Moving & Surface Mining
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 rushing equipment specialist Pilot 
 Crushtec is seeing growing 
 demand from the mining sector 
as rising commodity prices breathe new life 
into this industry.

This contrasts with the construction sector, 
which remains challenged, according to 
Francois Marais, director sales and mar-
keting at Pilot Crushtec. Sluggish demand 
for construction materials has meant that 
capital expenditure for aggregate crushers 
remains under pressure.

“The upturn in mining is spurring local de-
mand for our mobile crushing equipment as 
contractors – who are our traditional market 
– move onto mining sites to conduct crush-
ing contracts,” said Marais. 

This shift from quarry-based or on-site 
crushing to the mainstream mining sector 
is demanding crushing equipment from the 
larger end of the product range.

“We’ve seen a move towards much bigger 
equipment than what our customers in ag-
gregates would typically use,” he said. 

“Whereas we might in the past have been 
supplying operations producing 250 to 350 
tonnes per hour, we are now working with 
customers who work in the region of 500 to 
600 tonnes per hour and upwards.”

This is well within the capacity of the Met-
so crusher range – represented regionally 
by Pilot Crushtec – which includes mobile 
units with throughput capacity of up to 1000 

Mining crusher equipment demand surge

C tonnes per hour. Recent orders include the 
supply of a mobile crushing train to an iron 
ore operation in the Northern Cape, where it 
is successfully processing up to 550 tonnes 
per hour.

 “We welcome these new opportunities, as 
we have the quality of product and depth 
of expertise to ensure the material volumes 
and operational uptime that mines require,” 
he said. 

“We know what this environment demands 
and can confidently support our customers 
and equipment at this scale.”

This is opening the door to an exciting era 
of expansion for Pilot Crushtec, where the 
company is introducing new models and 
configurations. At one of the iron ore proj-
ects in the Northern Cape supplied by the 
company, for instance, a global ‘first’ is on 
the cards for Metso.

“We are changing the feed arrangement on 
a mobile cone crusher to include a vibrating 
grizzly screen feeder configuration – up-
grading from the traditional apron feeder,” 
said Marais. 

“This means that the upgrade kit is being 
installed in a completely novel manner at 
this mine.”

In another pioneering project, the compa-
ny will, for the first time, be bringing in two 
Metso large- format, triple-deck ST4.10 
mobile screens. While it is not a new prod-
uct, this installation will be the model’s de-

but into the South African market. The first 
unit will arrive in September and the second 
in October.

“We have high ambitions for these robust 
units, and expect them to be leading per-
formers in their segment,” he said. 

“The iron ore application – with its high den-
sities and abrasiveness – is among the most 
demanding, and these Metso products are 
well suited to it.”

In neighbouring countries, the aggregate 
market is holding up better than in South 
Africa, he notes.

The Democratic Republic of Congo has 
been an active market for Pilot Crushtec, 
with a 250 tonne per hour aggregate plant 
recently installed and a mobile jaw crusher 
delivered. Another mobile jaw crusher was 
also recently supplied to an aggregate pro-
ducer in Zambia.

When South Africa’s aggregate industry 
recovers, Pilot Crushtec is looking forward 
to the contribution that will be made by its 
recently launched mid-market Nordtrack 
range of mobile crushers and screens.

“Having launched this range locally just 
before the COVID-19 lockdowns began, it 
has not yet had much opportunity to prove 
itself,” he says. “However, sales of these 
units have been strong internationally, sig-
nalling that our product quality and pricing 
has met expectations.”

Earth Moving & Surface Mining
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 t mining and quarry sites, haul 
 road dust can take a toll on 
 safety and productivity, leading 
to a continuous struggle to balance dust 
suppression with overwatering. Built on the 
proven Cat® 777G truck platform, the new 
Cat 777G Water Solutions truck offers min-
ing and quarry operations an innovative and 
smarter water truck to help control haul road 
dust. 

Integrating truck, tank, and water delivery 
system, connected with technology, the 
777G from Cat Water Solutions helps solve 
overwatering and underwatering issues with 
a focus on sustainable operations.  The Cat 
Water Delivery System (WDS) combined 
with Cat® MineStar Edge™ connectivi-
ty helps operations manage the site more 
safely and productively with scalable levels 
of technology, offering both basic and pre-
mium options to fit site needs.

New Cat 777G Water Solutions truck comes 
standard with an integrated, 76 000-l 
(20,000-gal) Cat-branded water tank, com-
plete with spray system, splash guards, fill 

Using less water to control dust

A chute and rock ejectors. Featuring Adaptive 
Economy Mode operation, the truck’s en-
gine uses up to 13 percent less fuel than full 
power mode. The water cannon operates at 
engine idle speed, further reducing fuel con-
sumption by up to 50 percent.

The exclusive Cat WDS delivers variable 
waterflow based on truck speed and deter-
mines the appropriate flow to reduce the risk 
of accidents due to poor visibility, while con-
serving water. The variable displacement 
pump automatically starts and stops when 
the truck slows or comes to a halt, prevent-
ing overwatering and subsequent poor trac-
tion at road intersections. It also features 
soft start-ups and turns off automatically 
when the tank is empty, preventing damage 
to the system from the pump running dry. 

WDS components include a water cannon, 
oil cooler, variable displacement pump, 
hydraulic oil tank, electronic control boxes 
and hydraulic motor/water pump. Reducing 
health hazards associated with airborne par-
ticles, automated water delivery also allows 
the operator to remain focused on driving to 

enhance site safety. Remote tank fill control, 
complete with auto shut-off to prevent over-
filling, enables the operator to remain inside 
the cab during refilling to reduce potential 
operator slips and falls.  Integrated with the 
Cat WDS, cloud-based MineStar Edge col-
lects and communicates machine data, al-
lowing site supervisors to monitor the fleet 
and meet production targets. Scalable to fit 
specific site needs, the system can provide 
a range of data to improve fleet productivity, 
including real-time and historical reporting, 
truck location and utilization, fuel and wa-
ter levels, volume of water distributed, area 
covered, and rate of water being put down, 
among other operating metrics. 

This fully integrated system with Cat-brand-
ed tank is supported by the local Cat dealer. 
The water truck, including tank and com-
ponents, is covered by the Caterpillar fac-
tory standard warranty and is eligible for 
Cat equipment protection plans (EPP) and 
customer value agreements (CVAs). Retrofit 
kits are available for existing Cat 777G truck 
platforms in the field. 
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Using less water to control dust
 reaking new ground in a 
 traditionally male industry, 
 Takalani Randima is an inspiring 
role model for women in mining. She be-
gan her career in 2008 as a trainee en-
gineer on a mine, only a few years after 
women were legally granted the right 
to work underground in South African 
mines, before moving through the ranks 
of mine superintendent, site manager, 
senior contracts manager, and section 
manager. She has already led three major, 
highly successful shaft sinks, as well as 
numerous shaft and underground infra-
structure projects. Randima joined Unit-
ed Mining Services (UMS) in 2018 and 
currently holds the position of Managing 
Director for UMS SHAFT SINKERS, the 
underground mining, construction and 
development division of the United Min-
ing Services Group. 

This year, UMS SHAFT SINKERS is cel-
ebrating 60 years in the business, un-
derscoring their solid reputation in the 
shaft sinking and performance in the un-
derground mining arena. Besides shaft 
sinking, UMS SHAFT SINKERS offer the 
mining sector comprehensive shaft in-
spection, auditing, refurbishment and re-
habilitation services, designed to ensure 
optimal production output and safe oper-
ations in order to extend underground life 
of mine. 

Randima holds a Bachelor of Mining En-
gineering and a Master of Engineering in 
Project Management and is well equipped 
to manage the highly skilled UMS shaft 
sinking and underground mining team. 
Underground risk management is all in 
a day’s work for Randima who oversees 
the Group’s southern African shaft sinking 
projects and the construction of shaft and 
underground infrastructure. Her mining 
engineering qualifications are matched 
by real knowledge and hands-on industry 
experience while confronting on-the-job 
challenges.

Randima states that success in the indus-
try is not all about big shaft sinking proj-
ects, but also optimisation and extending 
the life of mines. One of Randima’s per-
sonal highlights in her career was the suc-
cessful completion of a challenging shaft 
compensation tower installation project at 
Evander mine. 

“The scope of work called for innovative 
design approaches to protect the integrity 
of the shaft while undertaking shaft pillar 

B extraction. This was achieved within bud-
get and exceeding all time, quality and 
safety requirements,” she says.

Randima explains that no two shaft de-
signs are alike, with factors such as posi-
tion of the ore body, safety requirements, 
client infrastructure preferences, and ul-
timately return on investment influencing 
front-end engineering.

“UMS’s deep industry experience means 
we can consider all these elements, ad-
dress challenges, and immediately find 
best fit solutions, taking a project from 
concept to completion. That’s where our 
competitive advantage lies,” states Ran-
dima.  By understanding and utilising the 
latest technology, Randima says UMS is 
able to undertake underground shaft ex-
ploration safely and cost effectively. Pro-
cesses such as underground. 3D laser 
scanning can deliver valuable data with-
out unnecessary downtime, stoppages 
or safety risks, and empower engineers, 
geologists and safety officers by provid-

ing details of the spatial environment in 
which they operate. The data collected 
is used to develop accurate models for 
planning and calculation, with time-sav-
ing benefits that far outweigh the cost of 
a laser scan survey. Shaft rehabilitation is 
high risk work and can only be achieved 
safely when undertaken by experienced 
shaft specialists, which are provided by 
the UMS SHAFT SINKERS division. 

The UMS SHAFT SINKERS specialists 
work closely with the engineers and de-
sign specialists of sister company, METS, 
in providing optimal solutions to refurbish 
ageing mine shaft infrastructure. UMS 
METS handle the engineering designs 
whilst UMS SHAFT SINKERS handle the 
project execution. This seamless integra-
tion reduces risk to the client. Randima 
is very optimistic about the future of the 
South African mining sector, and with the 
upturn in commodity prices, mining com-
panies are rethinking investment into age-
ing mines to prolong life of mine.

Takalani sets trends in mining
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     hile it is clear that women in
     mining are a minority, and that 
                  long-term thinking is needed 
to increase accessibility and development 
of women in the mining sector, companies 
such as South Africa’s United Mining Ser-
vices (UMS) are leading the drive towards 
inclusivity.  Digby Glover, Chief Executive 
Officer of the UMS Group, says that diversity 
has been one of the Group’s long-standing 
values. The company’s two main arms, UMS 
Shaft Sinkers and UMS METS, have both 
been headed up by highly qualified, compe-
tent and experienced women for a number 
of years. 

“This is unusual in the industry, but it 
shouldn’t be,” said Glover. 

“We use the right people in the right roles, 
who are appointed completely on merit. We 
source our employees from a diverse popu-
lation of people, and as a result, our work-
force is representative of that population.”

He acknowledges that the shaft sinking 
business has been viewed as stuck in an 
industry that’s seen very little evolution for 
decades in terms of how a business should 
operate, but the company’s language has 
been shifting. UMS as a whole has been 
embracing new ideas to do things differently 
for some time. 

“We have been at the forefront of change 
in the underground mining industry, and 
this puts us in a unique position in this sec-
tor,” says Glover. “A large part of my role 
as the CEO of the UMS Group is to bring in 
the skills that will drive this change. I have 

W brought in top-class people and they in turn 
have brought top-class people with them. 
We have started to assemble a team that 
punches far above our weight in terms of 
skills, know-how and experience required to 
do the work that we do, in order to acceler-
ate our ability to do things better. 

“It’s all about people, and I’m making sure 
that UMS has the best, both in terms of 
bringing the right people in, but also in terms 
of looking after them once they are there.”

Snapshot of women in mining at UMS

Takalani Randima joined UMS in 2018 and is 
the MD of UMS Shaft Sinkers. Takalani be-
gan her career in 2008 as a trainee engineer 
on a mine, only a few years after women 
were legally granted the right to work un-
derground in South African mines, before 
moving through the ranks to her current po-
sition. Randima holds a Bachelor of Mining 
Engineering and a Master of Engineering in 
Project Management and is well equipped to 
manage the highly skilled UMS shaft sink-
ing and underground mining team. Her min-
ing engineering qualifications are matched 
by real knowledge and hands-on industry 
experience while confronting on-the-job 
challenges. She has already led three ma-
jor, highly successful shaft sinks, as well as 
numerous shaft and underground infrastruc-
ture projects. 

“At school I excelled in science, and while all 
my classmates wanted to study medicine, I 
wanted to do something different. I won a 
science prize sponsored by a mining house 
and this got me interested in engineering 

which led me to being awarded a bursary 
from that mining house,” says Takalani. “Al-
though my family were surprised at my ca-
reer choice to do mining engineering, I have 
never looked back.  What I really love about 
the mining industry is working with all the 
people; the adrenalin rush of facing different 
challenges every day and the need to think 
out of the box during problem solving. I love 
what I do!”

In her role as Group HR & Payroll Manager 
at UMS, Esbé Miller focuses on establishing 
and managing strategic human relations/
employee relations initiatives and has a di-
rect operational responsibility regarding HR/
ER. 

“I grew up in Swartklip (Anglo Platinum 
Union Mine at the time), so I think mining 
was always in my DNA: approximately 80% 
miner and 20% Blue Bull,” says Esbé. “I’ve 
been very fortunate regarding the career ex-
posure I have had thus far. After I graduated 
from university, I applied for the graduate 
programme through the Anglo Development 
Centre. I was placed at Union Mine as an HR 
graduate, where I was subsequently perma-
nently appointed. 

“I have been with the UMS Group for 15 years 
this July and it’s never a dull moment. Work-
ing at UMS has provided me with learning 
experiences across various disciplines, not 
just within the HR fraternity. It’s a fast-paced 
environment, where one gains experience in 
the local and international arena. One of the 
highlights of working at UMS is being part 
of a team that was able to implement new 
strategies to overcome some of the indus-
try challenges and ultimately positioning the 
UMS group where it is today. Companies 
have all had trying times, some more than 
others, and we were no exception to experi-
encing turmoil. But sometimes, amid chaos, 
there is also opportunity. It takes continuous 
hard work and commitment from everyone, 
no illusions there, but it’s worth it in the end. 
Maybe mining is not for everyone, and that 
is okay, but I think I am exactly where I am 
supposed to be.”

Siphiwe Antonette Malepe recently joined 
UMS METS, having travelled a studious 
path to her current role as Junior Process 
Engineer. After completing a National Di-
ploma in Engineering that included a year of 
in-service training at Modikwa Concentrator 
Plant, she decided to further her studies 
and completed a Bachelor of Technology in 
Chemical Engineering where she was giv-
en an opportunity to mentor 10 first-year 
Chemical Engineering students. At the time, 
she also published two academic articles 
and presented at the Planetary and Scientif-
ic Research centre. Further studies followed 
to obtain a Post Graduate Diploma in Proj-

UMS drives women inclusivity in mining
Women In Mining
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expanded her career to pyrometallurgy and 
logistics at Samancor Ferrochrome during 
which time she completed her Engineer In 
Training Programme, before joining UMS 
METS where she is looking forward to learn-
ing plant commissioning.

“I chose to be an engineer because engi-
neering gives me an opportunity to chal-
lenge myself and it gives me the space to 
think out of the box in the most creative and 
technical way,” says Siphiwe. “Engineering 
is the centrepiece between the world we live 
in and innovation. The need for engineers 
expands with the ever-increasing demand 
for innovative solutions to better the condi-
tions of the world, as we are like the wizards 
of society. 

“I wanted a career that will allow me the 
opportunity to work with people who are 
as driven and skilled as myself, and that’s 
ultimately why I wanted to become an en-
gineer.” Nonjabulo Zikhali is a Commercial 
Contracts Specialist at UMS, responsible for 
a wide variety of procurement and contract-
ing duties such as drafting contracts, rec-
ommending the most suitable contract for a 
project, contract negotiations, and ensuring 
contractual, insurance and bonding require-
ments are met prior to contract execution. 

Nonjabulo explains that while she was doing 
vocational work during her studies in quanti-
ty surveying, she was presented the oppor-
tunity to join a division that specialised in the 
construction of mineral processing plants. 

“My first-hand experience was when I was 
part of the site team helping to achieve a 
project of constructing a gold processing 
plant project in Ghana. I have not looked 
back since then.” 

She adds that she hasn’t encountered chal-
lenges in her career as a woman.“I wanted 
to be a professional in the engineering field 
and I went and did it. It was after I had start-
ed working that I realised that there were not 
enough women in the industry. My mentors 
were male so there were instances where 
I had to alter myself to fit in but that are a 
thing of the past.” 

She says the best part of her job is the 
feeling of accomplishment at the end of a 
project, and being part of a team that de-
veloped something valuable out in the world 
that creates employment for others. As a 
Junior Mechanical Engineer, Genevieve van 
Wyk assists with the preparation of annual 
budgets, designs, layouts, inspections and 
project installation, as well as helps plan, 
organise and control projects, and makes 

recommendations on alternative solutions 
to engineering problems. She got into min-
ing when an opportunity to join UMS METS 
became available after she graduated.

“Two years ago, I was a graduate just start-
ing to work and decided to join a compa-
ny that was going through changes as 
business. Transitioning from a student to a 
working woman and navigating through a 
company that was changing was extremely 
challenging. Lucky for me, I enjoy a chal-
lenge,” says Genevieve. 

“Since UMS has different divisions within 
the company, I have learnt about the dif-
ferent stages of mining from developing a 
mine, to mining, to processing ore. Having 
knowledge in the different stages of min-
ing allows me to understand what happens 
downstream and upstream of a particular 
stage which allows for good engineering 
design.

“Over the past year, I have been involved in 
the design and procurement of equipment 
for a shaft sinking project in Botswana. The 
highlight for me on this job is seeing an en-
gineering design come to life through man-
ufacturing. It is difficult to explain how excit-
ing and eye opening that is.”
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     hile most of the current focus
      on women in mining tends to 
     be on their employment and 
advancement, there are a range of gen-
der-related issues confronting the sector 
in its downstream value-chain.

These include the position of women in 
stakeholder groups like local commu-
nities and suppliers, for instance, where 
mines can still improve their contribution 
to inclusive development. According to 
Lisl Pullinger, principal ESG consultant at 
SRK Consulting, this might express itself 
in the mine’s social engagement process-
es – where traditional community struc-
tures are often male-dominated. 

“Being aware of gender dynamics not 
only in the workplace but among import-
ant stakeholder groups will enable mines 
to raise the bar on managing impacts on 
women,” says Pullinger.

 “It is important to make more space for 
women’s voices and input in mine deci-
sions ranging from corporate social in-
vestment and procurement, to resettle-
ment and environmental permitting.”

She highlighted a growing appreciation 
of the fact that women in mine-host com-
munities are often impacted differently by 
the presence of a mining operation. While 
many women are engaged formally or in-
formally in the mine’s supply chain, their 
contribution is seldom mainstreamed in 
company policies or even national mining 
regulations. 

“This has led to calls by organisations like 
the Intergovernmental Forum on Mining, 
Minerals, Metals and Sustainable Devel-
opment for clear standards for stakehold-
er consultation in licencing processes, for 
example,” she said. 

“Such clarity would emphasise the need 

W for mines to consult equally with men and 
women in host communities.”

This was particularly important in the 
context of communities dealing with con-
tributing factors to systemic vulnerability 
like poverty, illiteracy and women’s lack 
of access to education. Mines and their 
service providers would then have to take 
more meaningful measures to ensure 
women fully understand the scope of the 
project, what is being proposed, and po-
tential consequences.

Equally important, an ongoing and effec-
tive gender strategy would allow mines 
to identify opportunities for interven-
tions. The ways that this could be done 
include the mine’s CSI function – to sup-
port community-based initiatives against 
gender-based violence faced by women 
in local communities, making special pro-
vision to log grievances in a safe and pro-
tected manner – and through procurement 
playing a more active role in empowering 
women suppliers in the local area.

“The inclusion of more women in the 
workforce remains an important element 
of enhancing mines’ positive impact,” she 
said. 

“However, employment equity is not 
about numbers on their own. Women 
working in mining companies will add 
value when they participate more fully in 
daily decision-making.”

The insights that women bring can be 
well-leveraged in improving the mine’s 
broader impact among stakeholders, 
helping guide the company’s engage-
ment, recruitment and procurement strat-
egies to best effect. Numerous studies 
have showed, she said, that expenditure 
by women heading poor households has 
a more positive spin-off in terms of family 
welfare and education. 

“As with any development effort, it is im-
portant for the mining sector’s impact on 
female stakeholders to be assessed regu-
larly,” said Pullinger.

 “This can be done by integrating gender 
into the impact assessment process, and 
reporting gender disaggregated data.”

Gender-sensitive monitoring can help un-
derstand how the changes that mining 
brings to a community often affect men 
and women differently. 

Women may not benefit directly from the 
financial gains of resettlement processes, 
for instance, if their ownership of certain 
assets is culturally or legally prescribed. 
At the same time, certain types of social 
change associated with mining such as 
site-induced migration, may raise the risk 
of gender-based violence. 

“A broader focus on women’s participa-
tion in mining can ensure that mining’s im-
pact does not exacerbate gender inequal-
ity and discrimination,” she says. 

“Rather, it needs to support women in 
sharing the benefits and opportunities the 
sector can offer.

* Lisl Pullinger has over 20 years’ expe-
rience working on stakeholder communi-
cation and community development proj-
ects. Her experience in working with host 
community and mining executives places 
her in a unique position to provide advi-
sory services regarding sustainability and 
environmental, social and governance 
(ESG) performance. Lisl has recent-
ly worked on sustainable development 
projects in the SADC-region, Namibia, 
Zimbabwe and Mozambique and is cur-
rently supporting the European Union’s 
ReSourcing project with advisory services 
on responsible sourcing. 

Women affected by mining beyond the 
workplace By LISL PULLINGER*

Women In Mining
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RE 600

Mobile or Sta�c Plants
Up to 15 000 pavers per day
Up to 28 000 bricks per day
Manual or semi-automa�c

RE 1400

Sta�c Plants
Up to 105 000 pavers per day
Up to 165 000 bricks per day
Fully automa�c

VB1X

Mobile or Sta�c Plants
Up to 31 000 pavers per day
Up to 60 000 bricks per day
Semi-fully automa�c

EUROSTAR

Planetary Mixers 

STATIC UNI

Sta�c Plants
Up to 6 000 pavers per day
Up to 10 000 bricks per day
Manually operated
Diesel or electric

VB4X

Sta�c Plants
Up to 63 000 pavers per day
Up to 100 000 bricks per day
Semi-fully automa�c

FIORI

Self loading concrete mixer
Cer��able Concrete 

SERMAC

Trailer mounted concrete pumps 

HYDRAULIC UNI

Sta�c Plants
Up to 7 000 pavers per day
Up to 12 000 bricks per day
Manually operated

Concrete Equipment

Brick / Block / Paver Making Machines

Concrete Mixing & Pumping Equipment

Assorted Range of Moulds

Solu�ons & Technology

PMSA is Africa’s largest manufacturer of a
complete range of quality concrete equipment, 
providing solutions and technology. PMSA
offers full back-up, support, training and 
spares throughout the African continent. 

SSHHAAWWOONNGGAA  
Enterprises Ltd

Get in touch with us for a quote or comprehensive enquiries

Tel: +260 212 230 331 - Fax: +260 212 220 838. Mobile: +260 966 860 811  
Email: info@shawonga.co.zm Web: www.shawonga.com

Physical Address: Plot 1254 Zomba Road - P .O. Bo x 21724, Kitwe, Zambia

WEIGH-BATCHING SYSTEM
(Manual or Auto).
    •  Bulkhead with boom-scraper system 
    •  Bulk-bin with weigh-belt system. 

 
PALLET HANDLING SYSTEM
    •  Gantry System
    •  Auto Pallet

SERMAC

Truck mounted concrete pumps 

FULL HTC GRINDER
& POLISHER RANGE
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 he Mining  industry has long been 
 considered the bedrock of the 
 Southern  African economy.  Ac-
cording to the Central Statistical Office, 
GDP from mining in Zambia  averaged 3.3 
ZMK Billion per quarter from 2010 until 
2020, reaching an all-time high of 3,8 ZMK 
Billion in the second quarter of 2020 with a 
growth rate of 14,2%. 

The unprecedented lockdown as a result 
of the Covid-19 pandemic forced Southern 
Africa’s economy, including mining, to a halt 
- with devastating economic effect.  

Post-lockdown the mining sector has been 
identified as a key player in the eventual re-
covery of the economy. In order to ensure 
this, it has been imperative that mines open 
as soon as possible, while operating safely, 
with relevant screening protocols in place.

In response to this need MineWare’s 
Optical Character Recognition tech-
nology, part of their Syncromine Suite, 
is now being used to scan health 
checklists that have to be filled in by 
everyone on the mine. This data is then 
seamlessly converted to digital infor-
mation and analysed.  

Optical Character Recognition (OCR) is the 

MineWare’s Optical Character Recognition 
system (OCR) is scanning Covid-19 safety 
forms in mines, ensuring a safer work 
environment.

T recognition of printed or written charac-
ters by a computer. The process of using 
OCR on a mine or business involves creat-
ing check sheets using management data 
and relevant exploratory questions. These 
sheets can range from information pertain-
ing to safety, production or just general em-
ployee feedback questions. 

Information is captured on physical sheets 
and collected at a central point for digital 
scanning. The system reads, populates and 
actions data in less than 10 seconds per 
sheet, so that all data is available digitally. 
By linking predefined answers to certain 
questions defined in a risk management 
system, called mapped questions, the sys-
tem can automatically trigger predefined 
actions.

The use of OCR systems eliminates the 
need for data to be read and captured by 
humans, negating the possibility of human 
error. As an option, the Mobile tablet/phone 
device capability allows data to be cap-
tured immediately and on-site electronical-
ly, while data is fresh and visually available, 
thereby eliminating the need for physical 
check-sheets.

In response to the Covid-19 crisis, this 
technology is now being used to scan 
health checklists that have to be filled 

Feature: Mitigating the spread of Covid 19 in the Mining Industry

in by all visitors to the mines. This data 
is then seamlessly converted to digital 
information and analysed. MineWare’s 
OCR software feature is working around 
the clock to scan and verify the ava-
lanche of Covid-19 health assessment 
forms that the mines have instated, in an 
effort to keep visitors and workers safe, 
while ensuring compliance with national 
guidelines. 

MineWare Consulting is proud to be a part 
of the continued operation and safety pro-
tocols within the South African mining sec-
tor. Converting the current OCR system to 
accommodate new functionality is part of 
MineWare’s culture of innovation and devel-
opment.



Delta Auto & Equipment Ltd is a private 
limited company established in 2007 under 
the Companies Act of the Laws of Zambia, is 
the official distributor of Sany Equipment in 
Zambia. Delta Auto business scope covers 
sales, parts and service. Delta Auto has sold 
over 900 units of Sany equipment at present, 
with business extending everywhere in 
Zambia, Congo D.R., Zimbabwe, Delta Auto 
has an excess of over 9 million dollars’ spare 
parts to ensure the availability of spares in 
our After-Sales Service department for the 
Equipment we sale. Delta Auto has three 
maintenance centers in Zambia namely 
Chembishi, Solwezi, and Lusaka head office 
as its core. 

Sany being one of the largest equipment 
manufacturers in the world, manufactures 
large excavators for mining such as the 
SY750H with an operating weight of 76.2ton 
and a bucket capacity of 4.2 m3 is equip-
ment with an Isuzu 6WG1X engine which 
delivers a maximum torque of 2,138 Nm at 
1,500 rpm with sufficient horsepower of 506 
to get the job done efficiently and quietly.

Sany also manufactures Mining trucks which 
are engineered for performance, designed 
for comfort and built to last with low Mainte-
nance Cost, Superior Safety, Excellent 
Productivity and High Fuel Efficiency.  The 
SRT95C comes with a load weight of 95ton, 
Maximum torque of 4,629 Nm and total 
power of 728 Kw were the SKT90S comes 
both in manual and automatic with a total 
power of 338 Kw(Manual) 390 Kw(Automat-
ic), maximum torque of 2000 Nm(Manual), 
2,300 Nm(Automatic) and a load weight of 
60ton. 

FOR DETAILS CONTACT:

Lusaka:  13582/M, Airport Road  |  Tel:  +260 962776148 or +260 966715175
Chambeshi:  Brilliance St. No. 14, ZCCZ  |  Tel:  +260 968380676 or +260 212 221098

Email: info@delta-auto.net 
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